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. , ■ HISTORY Of THE CONTINUUM CCNTLR 

« ' \ , , . • ' . 

In .June of J96S J Priso^illa Jackson had completed her design iror the Continuum 
Center and had been granted $150,000 for three years' funding for its beginning 
operation • By jfall of 1965, the Center opened its doors to women who were 
seeking new opportunities in e'TipIoyment ^ volunteer service and educatioii, or a 
new understanding of -themselves and their situation. 

At first the Center offered testing (academic, interest, a'n^ personality tests),, 
lectures, and- a one-hour interview with the ' psychologist at'^ne end of the pro- 
•gram. The thinl^i4i.g by the clrent, and also'by thu. staff, was that at thi^ 
point 'the professionj^I psychologist would evaluate the tests and i^lp the client 
make a decision about some new step, toward a different life style. 

, ^ As we progressed through the first three years, the staff began to. discover , that 
a joo, paid or unpaid, or cond-inuing education in ifhe- conventional manner was 
only part o^f what the woman who came to the Center was seeking* We found she 
needed a change in attitude and approach and a Change* in how she viewed herself. 
She seemed to be asking for a pei^sanal evaluation .before she could begin to ef- 
fect external changes. Slowly and in an experimental fashion, we- began to add 
small group work where the participant could' interact with her peers with a 
■ grx^up leader*. We tried to create an atmosphe;re in which_ behavioral chai.^e could 
take place before she began the adventure^of working or attending school or in- 
deed sometimes returning home wi^th a .different attitude about 'hersel f. We tried 
to hold np a mirror for her to 'see herseljf .in a protected* atmosphere wner^ she 
might try on new and different behavior if 'it seemed appropriate. 

^' ■ / 

Since 1965, we have seen over 3,000 women, who have coaie .to take a course called 
^'Investigation into Identity," now ^^Personal Growth,^* These women have rangefi 
ib age from 2^ to , 71.^^ 'the ^beginning-, tj^e^a verage age"" was 45 and has now 
dropped to 39, which we feel indicates that women are planning ahead at a younge 
age because society is giving them permission to do so.* Over the years, as we 
have worked with the women y7ho enrolled in, this pnogram, we have discovered that 
they ha ye three things in common. Regardless of their pr^jvious. educational ex- 
perience or employment activity, they are depressed, • either*'mildly or seriously, 
they have low self esteem and low self confidence,- and they really don ^t 'know 
who they are on their own. .."They have lived their lives as thp daughter of 
someone, the wife of someone^ and the mother of someone-^' ^Living vicariously in 
this way saps a woman ^s strength,, know ledge, and coping ability- 

The Continuum Center staff began to wonder if they were in any way contrib.uf ing 
to this feeling of dependence and inability to make , decisions . Thts hoUr-long 
visit with the male psychologist at .the end of the program, where he w^s sup- 
posed to tie things up in a neat little box with a bow for her, came under our ' 
questioning eye. It occurred to u0 that we were perpetuating the myth of a « 
helpless female who couldn^t make/decisions on her own. Father made decisions, 
husband made decisions, and now .ifhat things were nut quite right an-d she was 
seeking for ways to handle her Changing situation, she looked for sooe new male 
authority to" tell her who she /Was and what "she could do. 

This woman in her middle ye^rs does not always want ro go/back to school, but 
she often ends uj) in a cla^^'s. She does not usually want/to commit herself to a 
full-time job, though she jriay begin* to prepare for that time when she may want ^ or 



noc'i3 a fulltime job. She will do volunteer; work 'i if it enharices h^r self image 
and aJ.lows for self growth, but she^s often tired of the typical volunteer ser- 
vice that she^s t^een doing to suppbrt the endeavors of. 'a ^young 'and growing 
family . ' ^ 

i^lmost- with out exception, she wants to learn more about -herself firsthand. She 
also^wants- to know~that if she ventures out and tests herself in>>the mainsti-eam 
of education^and work and oecomes successful that she will still be a lovable j" 
person as a wonoan. She want^; to know that if she gives up the dependent, pro- 
tected role and^ changes her 'image from nurturing, educating, gentle, supportive 
human being (an image locked in to hundreds, of years of* culture and tradition) 
^she will still be' safe and loved. She wants to know the price she will pay if 
she strives to be all that she' is capable of bein^. She wants to know whether 
she will become' competitive and aggressive and competent,' words -that frighten 
lier, if she gains a positioa of influence^ and power; will she then become all 
oS thesd things ste has deplored? But she doesn't know site wants to knoi^ all ■ 
this. ■ , • ' . 

A woman on the move has trouble moving,; She needs more than the traditional 
educational -offerin^gs to make'the transition *to a libera ted/ woman. She is con- 
cernea, often unconsciously, about her own femininity and f^ars that her hus^ 
bandy's ego will be damaged. Ambition isn^t feminine, and the emotionally. f 
healthy desire ro use talents and energies to the fullest seems negative and 
undesirable. A woman who has always been depeiident " on the authority has need 
to manipulate- the ^expert, the husband, the Ph.D. to be responsible .for her be- 
havior j so she seeks permission or sanq^tlon before moving. Should her efforts 
feilj always a fear^ she has a sca.pegoat for. her troubles. Before a 'woman em-'" 
braces g new activity that v^ould substantially change, her image and lifestyle, 
she n^eds to do extensive self examination abqut her motives, her role, in life, 
her effect on other students ot professors, her age, and many other personal 
concerns, ' ' - . • . / 

The investigation of the pros and cons go on and on in her attempt to alleviate 
her anxiety . - ^. ' ^ ' . 

In a nutshell/we learned she wanted to know her intelligence, interests, pref- 
err^^cG^ and values, but she also wanted to know about herself personally: what 
her identity was without family association^ who she was, what she was like, and 
how she related to other.s. To allow this opportunity to increase self-knowledge 
the Center responded in 1967 (supported by an additional grant froth Kellogg of 
8250^000 for four more years) with a revised program that omitted little content 
and ^dded much to round out our response to' the total woman, ^ ' 

From listening to' the problem areas in a woman's life as we have gone along, we 
have developed courses or programs to meet those needs. Such programs as 
''Women Alone" for widows and divorcees, a course in working with one/s teenagers 
a course in creative problem ^solving, coulrses for couples and groups for-v^men, 
and others have been added. ^ ' • 

One of the most e>;eiting aspects of this experiment in providing a program for 
women on ^jthe move is the use of volunteers as a- therapeutic peer . Our programs 
rest on these skilled, caring women. As the group leaders have gone out into 
the community in service areas 6ther than what they give to the Center, they 
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have enhanced their own reputation^ and therefore oi^rs. fney.worVin. ^ao Woun^ • 
•drug groups,. irT mental- hedlth centers, -in their chm-cifes,^.itrplop?e XS^^^^ 
thrashing out race probl^ors. , Because of th, success of these wS in theS ' "'■ 
.-. volunteer work, .we have .been a.^ked to train volunteers for' othTS&niStSns ' 
-^sxng the therapeutic peer concept. . .We have^ trained ex-alcoK^lL-rio lead 5or* " 

^et-L:e& ^ il '"^ training^retired men and wpmen tb,wo?kiith ' 

whb i " K-,"''' ■ We'^^:55no"n-for a i^g, time Aat--peopleS '' i 



■ rerence has ;been held- every year 
agencies sharing* our- ej^pe^ien'ce 



"ij^h conferees ^.fe^ 
agenda, and oar^staff tin^e^to'e'very i^L'res^d -gstj^ niateriai; -p.u: ; • 

^ States .and^urorSdoS coiieLs^^^ from all ove^;.the United . 

./has been followed ofwL^ L foflLrJ^thJ^^^ 'T'. ""^"^ ^-^^^^^ 

We -feel pleased and rrrlteful JLiT^l^ development of progran^s -of their own., 
pj-cdbea ana grpetul that these opportunities were presented to us ' 

- "-^^fi^f ;jf 'i«"i"f -»fs9uate. financial suEport, s further- toa'l of Center's s«%f 
~ Sa\n1hf2LL1 l"ilTofi;,1j """^""^^ growth- .pro|ra.s as as the ' * 




h\;3fn iSraenL "-^^ -^-n-.^ of vicissitudes^ that .re part of ^he" ' 
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'■ PROGRAM GOAtS' '', -■■ ,' ■ ■■■*: , ■ 
Edtjpatidrially .orienired " ' ' • ' • ' 

, ^, Vl"terpretirlg alternative " ^ 

.•••.■^ y experience ^ -Styles creating develop.rnentar ' 

^.Aptivist^riented, .■ . '''' •■ ' * ■ /' ' • 

y Cphfrontin/deve^^^^^ ' -.^ ...'.^ , ; 

- Ebteblishing' crisis support ' • '■ ' ' ' 

■; • 4vocating sfioietif .change^ ' ' .' ■ • ■ • 

- - . . ' -n^LC/STRATicNS OF OPERATIONAL ISSUES 
PROGRAM ISSLfESl' " ' ' 
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' . ^'^".^Y"'^' '^^^,^-..^5«vi^t: |riorities 
^ • ' ^■••Sociai cha.nge V ;corn.uni.ty^Lpport ' 
.\ Dec^in. which .clientele tJ ier;,e 



Achieving .consensu, on .valu tLe. .crite;:ia ' 
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\ ■ /. ORGAN IZATIONA t: IsWeI ■ ' 
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Affiliati ons, independanr alL^^^ " 

Detennining \rezVitor4al perogatiy 'i ■• 

-Ge^t■rali;i„g '^s. -de-centrali.ing: ^ ' - 
Acc^antabilit), vs. sponteneity in^^progra^kng 
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SOME TENTATIVE. THMGHTS ON ^STAGES OT. FEMJMIST II)EXTiriCATION " ^ ^■ 

^ RESISTIVE STA&E - Woman nia3f^be dissat^sfi^a wi^th, her cujrrent' life stylel ' : 
but feminist concepts fhf eaten^ her own .security system thus fehe 
overtly r^sjects feminist message? ^i^i social situation^. 
pAsSIVE stage - Wonian privatelyj-fiCds some feminist mesLage^iatriguing. * 
.but "Anxiety producing thus sh^ is hesithnt to cdnv>y her tlioui^hts''. 
to^others. * ^ ' \ ^ / ^ y . ' 

-EXPLORATORY 'STAGE - Wojnan actiirely se^gks opportunity ,to reaeive feminist 
messages and explores hej/identity with feminism- in supportive 
. €nviro;iments«,^ -"x^^' . ^ 

'CONFRONTIVE STAGE Woman^^ms sufficiently internalized lo^essages to . 

\^ challenge tliose whb'spe^^derisively, condescendingl/, stereotyplcally 
vOr ignbfantly of 'femiMst p^sit-ioh ' \ * • ' y-^ J{ , 

AGTIVISJ^STAGE Woman; actively seeks opportunities to supporii femiiiist^ 
c^'^ises ?ny,, joins'* in <Jollectiv^ "efforts to further -deyeloprient'and ' . * 
to ^remove^inequitie^* \ \ . ' ^ ' • ' . ' ^' M 

LIBERATtONIST'^STAGE - Woman focuies -on the .oppressed/oppres?of paradigm 
*in expressing activism^ / ^ - . . ' i ^ 



POTENTIAL, USES 0E IDENTIFICATION. MODEL ' 
Developing, an • inventory that vfould jnefasure stagf^ of identification ^ 
Using results to evaluate program '''effects on a ,pre-test.basis 
Using resalt^s -as a ^basis : for discussion 1 

V , ^ V ^ ' - . \ ' ' ' ' 

Uiing as ; an assessment ' devisV 

' various groups and ^subsequently * planning diffusion strategies 
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. . ^ Acti<jist:' >^r; 

' t> \ c;/ Ti^ial; 

Confrontive • 

^ ' Evaluation' 
.Exploratory^^. • ► » ■ ^ 

lAte;:e§\^ 

/'..Passive 

Resisilva^ , 
- " ^ . • - -Time 



Lib e r a t'i o niat . 
Adoptidnf^ V 



MAX RAINES . ' . ' ' . 

• ■■ PROCESS GOALS ' . ' " 

' . ' ; ■ ' 

* . ■ ,^ 

Defin?ln"g community needs from femini.st perspGctive 

Setting priorities 
■ , .. Devising strategies and prograrris ; 
"Developing 'organizatipn pattern^s 
' ■ Training staff . ^ 

* ' Establishing organize ciunal linkages 

Interpreting programs- 
i " ^ Obtaining re'^^ources 

^ .v,- . Developing constituencies - 

Resolving conflicts 
^ ^ - Evaluating prograrps 



CRITICAL ELEMENTS OF COS(SCIO'iSNESS RAISIMG 



•Who- am I? 



WHAT CAN I BE? 
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Restrictive forces (internal & external) 
Who. or what is blocking me'? . 
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THE. IN^\'0>}VTI0N~DECI-^roOCMNGE) 'PP^^^ ' ^ 

inisx; position? Does it -make sense? 
sm hel^ve?! Can I be comfortable 'with it? ' 



KHOlfl:.ED'e^^WH^itt\ .is tbe>fen 

^ rint^Ilec-tual) 
PERSUASION r- How can' femini 
f Emotional) 

DECISION What are the conse-rue'nces if I aicept^^^^femijji^rn?. 
rsocial) , . ' 7 . ■ 

C0M)lRMi\T10N - Have I ma'de yliie. r^^^^^ decision? Does It work? 
(Experiential") ., ^ \ . ( . ' ^ 

COMMITOENT - Row -cafl--i-^^i^ 



jA-conviction? (ReiViforcement ) 
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"Approaches to Working with Women m the Seventies" 

Definitions of the proper role :.and status and of the 

function of -biology in the behavior of women are not, new. Along 

> 

with many others, we can quote Ruth in the Bible (woman as follower), 

Sigmund Freud 'and Theodore Reik (woman as passive and easily neurotic), 

poets and novelists, including Norman Nlailer (woman as ^ove and 

gratification symbol) , as they define women. There are other 

qualities and queries if we quote Mary Wollstonecraf t and Abigail 

Adams (woman as person, as individual), Simone de Beauvoir (her ' 

latest is on woir.in who have aged), and the many feminists, radical 

and otherwise, of our time (who see us as problemed, tormented and 

k. • 

not treasured) . Neither the past nor the present contains concensus 
about women; we continue to^ disagree about their functions and 
their desireability in the affairs of home, community and nation. 

One area relating to women _is new — the concept and the/ 

.actuality of numerous women concerned about the best ways to help - 

other women. in the past we have had examples and instances of 

assistance for girls and young women; for example, -deans of ^ 

; . 
women and womisn * s colleges. But only during and ^,ince the sixties 

^ ■ ■ ( 

have we seen the flourishing of a 'new social invention — programs, 

I 

curriculum, centers, especially for- adult women. And it is women 
who have brought this about: interestingly, the innovative activi- 
ties began, for the main part, in already established institutions 
of education. .. primarily in higher education. 



We do know that adult and continuing eduaation in colleges 
and universities had had a sprinkling of programs for wanen when 
the movement started and that women have always been admissable 
(with the necessary prerequisites) into most educational activities 
for adults. But whether the prograras were* professional training or 
liberal arts, skxll development or scientific information, little 
of tbi planning was predicated on the special needs and interests 
of women • In fact, in 1955-56, when I surveyed colleges and uni- 
varsities throughout the country^ these programs s^tated as "intended 
for women" were primarily encompassed by such titles as "Behavior 
Of the Normal Child", *'3ruach^ and Brush Up Series", "Ways of 
Mankind" and "Interior Home Decoration", Certainly these were 
worthy and many are still being presented. Moreover, even then 
there were emerging , ' here and there across the country, creative 
efforts to provide education and counseling especially designed 
for the now recognized - spec if ic needs of some women. For our 
purposes here, it is important only to note that goals and planning . 
wer^ organic, growing from the location of the initiator within 
the institution. We still have much to learn about predicting 
success depending upon the power of those involved in the enterprise. 

But in the context of today ,,/'and even of the fifties and 
the sixties, the offerings for women were extremely limited. By 
the mid-sixties there were some successful examples of new styles 



\ \ 
in educational activities: The New School fo^- Social Research 

Human Relations Certificates Northeastern University ' s tender- ■ 

V. = 

graduate and graduate degree crfedit available on a. special timetable; 

Roosevelt University * s ;*Disc6very" counseling program; the University 

• ' ■ ' "^.^ 

of Wisconsin's bridging back to campus; the University of Bri^sh 

n ■ 

Colunibia's Conference on "The Role of the University in Continuing 
Education of Women" and Wayne State University's conference on 
"Ohce a College Woman. . .What Now"? These, were the pr'ograms planned 
by women — experimental and exploratory, extending topics^ timing, . 
location and achievements which began a faovement. 

Wnen I said earlier that it was women who '*did it",, of 
course it was women who conceived the plan but inen who made it ■ 
possible. Without the intervention and support, financial and other- 
wise provid'ed by men in foundations or with administrative power 
^within institutions, none of these programs would have been launched. 
I think It 13 important to note that on the whole^ the vision 
of t'nese innovators was not intended to be radical, but evolutionary. 
Ir was not a self conscious attempt to produce major change^, but 
rather one to ease the pain. As the programs began in Chicago, 
New Yor-<:, Boston, Los Angeles and elsewhere, each planner was 
alone. As separate en'rrepreneuers , eac^i. had little awareness of 
the expertj.se of others. There were no systems for learning from 
each ot-her or even gaining strength * from each other *s efforts. 



To rephrase a new cliche'', we have indeed come a long 'way in 

>. 

the past ten years, for looking around here tonight we see within 

this conference a growing system, a method and a plan for us to 

learn from each other. Perhaps recounting my own experience, as 

the planners of this gathering have suggested I do, will be aa 

^ ■ 

illustration of the ways we utilized then inany other fields in 
order to deal with the urgencies of women as we experienced, them. 

For many of us the flash of recognition of' what was\needed was*^^ 

\ 

based on our own lives and on the' lives of those womeiTx whom we 
knew' rather well. Even an individual recounting serves as a small 
history of education and life styles of the period.' For example, 
my .son was graduated from high school on the same day I received 
my master's degree; and my daughter who spent several years 

c 

credent ialing herself as a professional counselor reminds me 
occasionally of the ambiguity in the field as a result of the use 
of para-professionals wh5.ch I helped to foster. 

It is strange npv% looking back from 197.3 to 1954, to 
realize that the major changes Wich have taken place in my life 
have often occurred as a result ^of external forces'^ although 
otfier moves wer.e analyzed and considered. Mindful of Robert Frost's 
poem "The Road Not Taken", I have tentatively examined^ a variety 
of paths, moving down chem only part way\ and then moving on... the 
eclectic approach of so many women. I have always been interested 



in the political scene and ways in which the political process could 
be used to improve conditions for more of the citizens of the 
Nation. When I was 21 I joined the League of Women Voters and 
discovered I was more interest^ia in' organization and in making 
things work than in the specifics of any oneoOf the tasks or goals. 
So it was in the League of Women Voters that I could learn abt)Ut 
the budget of the' board of education or about ways of cutting 
down cn pollution in the Los Angeles Basin, but above all, I was 
most concerned with seeing to it that the organization not bnlv 
survived bur* was successful and prospered. TTie tools to accomplish 
this were learned in volunteer organizations — a message we have 
not transmitted well to w*omen today though many of us have tried. 

Earlier I spoke of women's centers and women's programs 
•as social inventions. There are others such as the 'social in- 
vention of i^arriage, which fortunately has continued to be a 
stabilizing force in my life but which has become a crucial 'issue 
for. all women. Another is the social invention of foundations, 
in my case the Fund for Adul^ Education, a part of the Ford - 
\.Foundation^ which made-a ma^or change in the direction of my life 
by giving me a personal grant?' just, to grow cind *'to develop my 
capabilities. The invention of sensitivity training and other, 
methods of applred behavioral science taught me th^ meq^ning and 
the awesome problems of interpersonal relationships, and altered 



me to' the potential deptructiveness or flowering due to group 
interaction. 

By the time I had gotten to 1957 and applied to UCIA Ex- 
tension for employment, I had hit many of the spots, high and 
low, which women of my generation, as well as former generations, 
encountered. It was significant that the first two programs I was 
responsible for in University of California/ Los Angeles, Extension 
were the Liberal Arts packaged programs developed at the University ^ 
of Chicago. One was entitled "Ageing in the Modern World" and the 
Other, "Parenthood in a Free Nation". Both of these humanistically 
oriented programs were concerned wi\:h recognizing the consequences 
of our philosophy and knowledge^ however great or impoverished. 
Working with other study discussion programs, such as "Great Issues 
in Education", "Economic Reasoning"/ /'Introduction to the Humanities 
I became aware as I never. .had in my univer,sity work of the vast 
array of subjects and fields which impinged upon my daily life 
and impacted on my decisions. While I felt, extremely vulnerable 
in my ability to direct my own destdny, it was interesting, too, 
to note that the women enrolled in these programs seemed to suffer 
frora the same dilemna that I did and, asked the same questions. 
They seemed to find' less than full satisfaction in the answers 
which were available. I can't recall any more than I suspect 
most of you can,- the moment of truth when I recognized that we as 

XO 



woraen were responding differently to the program content than 
were the men in the group. It was a slowly, emerging conscious- 
ness to which we ccme with shock to discover that many women 

were ill at ease in our world. 

I ■ ■ ' 

As volunteer or as career woman the invisible ceiling was 
threateningly close at some points and comfortingly distant at 

others^. Th-ere -were times and places when we could experiment or 

■J* 

we could explore; but then we would suddenly recognize that we. 
were treated differently by the men in the discussion groups; by 
members of -the City Council when we appeared to testify; or by 
administrators of colleges and' universities with wh<^ we attempted 
to make decisions. Furthermore, the separate female world of the 

League of Women Voters where women are equal and where those who 

' / ' 

are comi'nitted are able to use abilities, was dramatically different 
from the ambiance -and procedures of a great university. Even 
with friendly administrators, I was at the lowest, point of the 
extension academic ladder and wondered why. In a microcosm of 
the male/female* world i was also the victim of naivete"" whioh is 
born of growing up in a faraily of all women; of childhood in the 
Depression; of universal social conditioning; and of. the fact- 
that my own goals were unclear. But I was fortunate that there 
were women».who were willing to ^top their work to m<eet. with me 
and discuss how^they had made their, decisions and their analysis 
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of the issues. Gradually I evolved a sense of mission — something 
which I could contribute within the context of the open-ended and . 
■'eternally challenging^ field of adult education. * 

UCLA EJctension's motto has always been "lifelong learning" 

and thus it seemed natural that my first attempt .for women was a 

seminar called "The Personal and Social Potential of Women". This 

* ' '<f 

was followed by a proposal from me to the then Statewide Dean of 

Extension, Paul Sheats, and then President of University^ of 

California, Clark Kerr. Both concurred that 'this was a worthy 

effort and so with $80, 000 investment from the university of 

California, and untotalied dollars in time investment contributed 

by Jim toper of the educational television 'station KCET in Los ' ' 

Angeles, i produced, directed and wrote, as well as cast and 

coordinated, a twelve segment television series "Choice: Challenge 

for Modern Woman" . My belief in the value of media is stro'ngly 

'^rooted in this experience, for how else could we^ have r.oused so. 

quickly 187 discussion groups and over 5,000 women? They gathered 

ro watch the. program and then discuss meanings and interpretations 

in c'Aurch casements, living rooms, factory rest rooms and 

cromir.unity meeting 'halls from Santa Barbara to San Bernardino, in- 

cluaing Watts and ^Beverly Hills. 



The exporience'sparked continuation ^ of programs forwomen, 
for it demonstrated to many that women shared more in common 
than there were differences. The concerns of women for family, 
self and community were so similar tha,t we could begin to plan a 
program of general interest. I have said earlier that we were 
interested in evolution, not radical change. Nonetheless, many 
changes have occurred- due, a great extent to the availability of 
■progr^Tis of this type in metropolitan areas. Women in their 
f ami iAes in their behavior and in their relat:ionships have changed 
The total impact is not measurable in units of dollars, divorces 
or dissertations, but I believe that the impact has been equal to 
if not more than that created by the radical feminist activities . 

At the same time I believe fi'rmly that we do not benefit 
from disavowing any of the grqups which range along. the continuum 
of women interested in helping "other women achieve personal goals.. 
While there are differences in' styles of expression and in- methods 
of reacning on^ectives, there ave few differences in basic- goals 
and minimal variation in/our, aspirations. There are no disclaimers 

. / ■ 

for the valua and benefits which I personally have deriyed from 
those women who are wilxing 'to risk more in being overt, open, 
aggressive, even hostile and b ell igerent in expressing their 
ae teriuination to be fully functioning huirian beings. .. They have* made 



It possible for me to perform af^my level, my rate, with my em- 
phasis and priorities. ' In -an .anthology of Robert Frost ' s ..Poem ' s . 
.Louis Untermeyer comments /'The poet's "difference" is in him from 
the beginning, long before ne sets out on his .career . The road 
that. Robert Frost took was not only the "different": road, the- 
, 'right .road, for him, but the only road he could have taken." Though 
WG are sometimes not synchronized we cannot and must not insist 
that all of us-who work with women travel the same road. 

Women's Ceriters, however, are designed in large part for 
those women who aren * t certain what the right road is, or even 
know that, there is choice of paths. Actually, for many the quest 
is the search for alternatives which m'ake it possible for them to 
develop roles other than those they have , filled for years. The 
very existence of a tentativeness has made it impossible for many 
women to cope with numerous decisions that confront them. Hence, 
the. counseling: peer advising, test reconstruction, rap sessions - 
and otner developments which aid in the identification of, career 
anc^ committment. Here at Oakland University, the Continuum Center 
is a fine example of team operation. . .conceptualiza^tion ' and imple- 
. mentation by a few individuals supporting structure by a university' 
dean eind financial facilitation from a foundation. The Continuum 
Center has served as a classic example for those of us in the fielcJ 



as .w,e\searched for , fresh ways in which to ifesolve critical issues 
and emerging problems* . 



These qritical issues, mu'ltiplyin.g over several decades, 

*became the women* s movement pf the 1960's and occurred in concert 

with other. social events and attempted intdrventions too numerous 

to list and too complex ro analyze in depths now. Perhaps the meotior 

of racial violence, student disturbance, growing affl'uence for 
* ■» * . 

two-thirds of the -'nation, a curn-around in the rate of .births and 
the frequent analysis of the psyche of the country ^ill triggel: 
your recollection of/the mood prevalent' Jjn people and communities. 

We must recognize the technological, social, political ^nd 
economic climate in which ^he women* s centers and pj'ograms have , , 
flourished ^s a vital aspect of our own actions. Elazabeth Mann 
Borgese posited in "Ascent of Woman"*' tha't historically major* changfe^s 

"have occurred forewomen at times of the masses of democratizing 

* ' . ' ' ' ^' * ' 

of rights of individuals, rather than of the state." Her premise 
in 1963 was that *'in the struggle between elites and masses the 
goddess is, so to speak, a sb]^ to th^ m.asses.'* Ten years later, 
i doubt that, many of us feel like godj^sses, but I do think y/e 
-recognize th^t program support, financial and psycho JjDg ical, ? ia 
n\oro of a sop thari a major committment. In fact, the ' total 'budget 



spent nationally on programs for women; whether funded by government, 
private 'foundations, or by women themselves, is miniscule compared 
to that fSr other special er^ucation. 

Although our growth has not been commensurate with other 
special needs groups, we have benefitted from the general press of 
ethnic minorities, youth, the poor and similar disenfranchised 
people „ The totality of "^.heir needs produced other social inventions, 
for example, specially designed curricula focussing on the interests 
of the clientele rather than on academic content ; counseling as a 
part of the educational process for adults; and specialists whose 
role it IS to approach problems as change agents. Responding to 
newly recognized causes for the inability to accomplish (joals, and 
to current conviction of the justice of greater aspirations, men 
and women have developed the necessary skills to assist people in 
achieving their ov/ri personal objectives. We in Continuing Education, 
as change agents for women, work to provide knowledge and 
opportunities for integrating information, inspiration, and in- 
sight about the interdependence of institutions and, society. We 
encourage their exploration of their sex\se of self and provide 
thoui vit'n awareness of personhood in an effort to change them 
so the.Y can change society. It is significant that our early 
ef rorts were concentrated on alerting women to the realities of 

1^ 
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rheir situation. For example: small group discussions might center 
on Marion who fears working for someone half her age with far less 
experience. Changes in social climate and in women's awareness 
have directed our energies in recent years to providing data on 
ways to accomplish change, on trends of the job market and on 
the accomplishments and . expectations of affirmative action. 

As adult educators, we are change agents in a world moving at 
nigh speed on a double track — both parts moving at an exponential 
rate. On one side are the dramatic international and national 
trends interacting and intersecting with the growth of women's 
aspirat ioiib . At the same time, we discover that to expect a male 
dominated society to understand how crippling it is to be the 
other half and to live through, them, seems almost impossible, so 
slow "are the changes in human behavior and attitudes. 

Our dilemna now is to assess the value , of our . activities, 
for there are challenges to the accomplishments of our past eight 
years ano many who point out the paucity of programs and the 
meager ness of the cenrers in existence. We have not touched the 
major j.ty of women in this country — at least not directly. We 
have .T.et the needs of certain groups of women but have found it 
ditfu.c:u-Lt to encourage black and white women to learn together, 

9 



benefitting from each other and from the same program. Radical ^ 
women believe we are too gentle, too unwilling to chastise the 
guilty- males who have kept us in our place. Yet we know that our 
clientele, blossoming in the first outreaching from the accustomed, 
traditional and historical roles, have frequently felt that self-- 
expression is only possible through divorce. Frequently I have 
felt uncorafortable when each group of a special counseling class 
results m radical change xn the lives of my students. And Margaret 
Mead v/Orries that there are no mothers home on the block after 
scr.ooi. In. a Question of Opportunity: Women and Continuing Education 
the National Advisory Council on Extension and Continuing Education 
3rat<iG tr.at the effort to provide continuing education opj|)ortuni t ies 
for women has been particularly hampered by the lack of federal 
programs of financial assistance for part-.time students. The report 
adds, "It is ironic, then, that the Federal government has failed 
to build on the extensive experience of successful university V 
of forts to meet the continuing educatibn needs of wpmen. Virtually, 
witr.out Federal support, a ten year record of service has been 
established. " 

What meaning does all this have for the future of women's 
v^i\t(-rs and continuir.g education for women? With the recognition 
of mc.T.'s rreeds to change careers in mid-life, men*s rising aware- 



ness of their own locke.d-in position vis-a-vis their own stereo^' 
typic roles and the shared concerns of men and women df similar 
educational/ economic and racial groups, the large question 
looms — are centers for women still needed? My own answer is YES. 
I believe there continues to be a contribution not just to women, 
bur ro all of society for a locus where concentrated effort will 
help women assume responsibility for their lives and become the 
kind of person who can challenge society to do better than it is 
now doing. It seems to me that decision-makers of our nation and 
of the world have presen'ced us m the past decades with a rather 
shabby view of what mankind can produce. It's time for us to 
provide wOiuen with expertise, experience, affluence and influence 
so that: they can assume a rightful and useful place in the councils 
where such decisions are: made. Furthermore, only> through con- 
cenT:>?^ced , continuous effort will we develop women with enough ^ ' 
clout t.o develop oppor\:unit ies fO,r other womeir. The advances of 
the past 'few years only validate the need for effective problem- 
solving ab'iliries. Neicher sufferage nor general educati6n has 
provxaed women with tne uools to participate with equity :in a better 
world. Wo, as women helping women, must continue to utilize every 
opportunity and to create new ones for us to learn from each other.- 
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m our search we must rely heavily upon the considerable 
evidence about the productivity of womens centers. Breifly, 
centers around the country, although varying in sources of funding, 
si;pport, and committment, have described their results to. date; 
Ir. general they repom superior satisfaction in serving their 
cljbents' priorities and list: priority number one. helping m 
dc:;fining goals, including the urge to change; priority number 
tv/o (close to number one .educational or vocational goal identi- 
fic^tion; priority number three. someone to talk to — an empathic, 
non-evaluative, comprehending ear; priority number four (which is 
minor exploring volunteer and community actiyities; priority 
five, (very small in emphas is ) . . . is the general category of 
psychological problems; alcoholism, drugs, etc. 

Such a listing reminds us that the staffs* expertise and 
experience is usually the basis of motivation and program design, 
A search of social changes, small and large, indicates that they 
arise from the recognition of problems of the leaders involved 
and chat these leaders perc^^ive their ^bil ity to resolve the 
proolorr. in some manner. The American Revolution, for example, was 
not scarced by farmers in -che field, but by the land owners and 
the businessmen. Siraiiarly, revolutions in France and Russia^ 
had sr.rong histories of initial thought and action developed by 
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a few leaders* Learning also from those revolutions we see a 
firm pattern established — no movement continues and succeeds un- . 
less it serves a wide range of people and incorporates the concerns 
of many others. Thus, we do not need to apologize for having 
started centers for middle-class white women. It was natural 
and feasible to start where there was recognition of problems and 
some ability to move with them. But, we cannot stay there. 

Now we are faced with new motivations for other purposes 
for such centers. For example, planning for those whose cultural, 
ethnic, and* economic backgrounds are different. We must move on 
now to serve other parts of the population and other issues which 
women throughout society have. We have sprinkled across the 
country now centers devoted to the special needs and interests 
of ethiiic or poverty women. The YWCA is one such example. Though 
there are many activities which women black ai)d white could, and 
should, share in comrrion, it is also true that there are separate 
needs and interests. I believe we have just begun to plan 
appropriately for them. . '^^ 

At another level, a progragco- planner at UCLA Extension 
explained, "Women continue to be counseled into the areas of 
teaching and the behavioral and social sciences. Although we 
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feoi pr^ctioners in these fields are extremely valuable to our 
society V we believe the indicatioris are clear that employment 
opportunities are rapidly diminishing.** We are committed to 
developing new careers for women and encouraging women to enter 
traditionally male fields. Based on eight year's of experience 
designing and presenting programs for women, we feel it is'^urgent 
to implement a program which will^ increase the number of women 
engineers, architects and managers." Other centers staffs speak 
of heix^mg women to change the way they thinK and behave. They 
spoaK of encouraging . women to conceive of a society where 
corr.pot it Lveness and combatit iveness are not prerequisite to living 
a full life. Still others design their programs around the' 
burgeoning American creed of individual growth, of developing 
personal potential; and underline the methods for springing free 
frora --he fetters of socialization, A few speak of alternative life 
styles,' more recognize that: alternatives abound along the 
continuums of social, religious,' educational, economic and racial 
pat corns. 

Araong the .^develcpment s which resulted from counseling 
contort, or program cenrers for mature women has been the growth 
of--womon's study center^ on a number of colleges and campuses. 
Planned for the in-college, on-campus woman student, they serve 
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a fur-thor function whLCh has troir.<*ndoufe value ror all oi us — that 
of research in tne field. We have learned to interpret better, 
to plan more concretely from data derived from sociological, 
psychological and "nistorical studies of women. Re?:ear::h helps to 
highlight the discrepancies in the educational system as we have 
experienced it in the past. The University of Chicago press 
publication Changing •Axemen in a Changing Society is a compreher.sive 
collecrion covering many such issues. One which particularly 
relate.s to research deals with the few studies of inter^-generation^l 
female mobility and the fact that every study is tied to the 
dissolution of a marriage. "It would be just as reasonable to study 
the mobility as a cOi>sequen<:e of a dissolution of a marriage. For 
example, is there a greater, probability of downward mobility for 
the v;oman who is divorced, deserted or widowed, than "for the 
woman vvhpse marriage is not disrupted?'* Further, "We haven't 
really had an ideal nuclear family. Although wide-spread divorce 
is a very recen-c phenomenon, t:he dissolution of the nuclear family 
through death and desertion has always been with us.". Surely, . ' 

we.aoe^ to redefine the goals and structures of many centers. 

V/o ;..\>'.t.. 'r.lriC now patterxis for relating programs for mature wom.on 

r 

vj^cr, those of undergraduates and secondary school girls. The 
impetuous and the encouragement for these activities will come 
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more strongly from those wno are more intimately involved-. Another 

^ . " : ' - ■ * / ■ . ' 

unresolved- issue which is new today is the question "do we. need 

> ' * . ' "' ■',*•. 

centers to develop human resources.. •incorporating male and 

female, together?" We have been experifnenting at UCLA in Extension 

with an Information Advisory C^ter on just that basis. To datie, 

.: r ■ ■ ■ ■ 

the. counselors there tell me that while women are. the .majority 
who utilize their resources^ nonetheless they see no difficulty 
in* dealing with both men and women. it may be that the needs of 
women are as well served in this particular advisory service since 
in grew from an original 'cenrer for information for women. ThusJ 

the staffing still has a prim^ary interest and awareness of their 

^_ ■ f- ■ 
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own of the needs ^ of women, and {we still maintain . a separate program 

planning department. 

^We can consider here,. in the. next . several days the reasons - 
and ' the rationale ^or separateness as well as integration.; We" ■ 
nave been in racial areas that the maintenance of . the culture 
is ber^u done when there are some .institutions which maintain 
the uniqueness of ^ the^- . separate groups . . There is much we still 
need to know in order to properly counsel women and plan edvicationo 
for thcim..- ' * . " * " . .'■ ' . 

'Education • in America glories in its freedom of enterprise/ 
in che policy of local i-esponsu to local needs. - But we also 
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SHU'liT : roiTi the lack of cohe:-ivcuio''>f-i and behave as thou(^h eniC-ruinq 
national trends will have no effect in rousing the demands of our 
students. Jiist one trend may affect all our on~going systems — as 
enrollments in higher education shrink, administrators 'are begii-i.ning 
to search for new students^ How many will be located xn continuing 
education no one now knows. But I can envision a complete turn- 
around with adult women welcomed into the traditional classrooms 
of campuses, and the now adults of ^eighteen participating in 
part-time education. . * •• 

So we will deal with wom^n as v/omen while flexibility is 
the surname of Womens Cenrers. 

■- *» . - 




PRESENTED AT MULTI-FACETED WOMEN'S CENTER 
CONFERENCE BY CONTINUUM CENTER, OAKLAND 
UNIVERSITY, ROCHESTER, MICHIGAN 

Rosalind K. Loring 

Assistant Dean 

University of California 

Los Angeles 



'.'Self-Exploration: The Necessar^^ First Step'- 
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Good Moi-'ning. Let me sketch briefly our hi-stor^' of chniige t!iat brought us tu the strong 
^ belief in the^ importance ojf .self-exploration before d'-icision jiiaking . When we started in . 
1965. we wore called the Continuum Center for Women; a j^ecu- ago we 'dropped the words ^-for 
Women*' and iust used Continuum Center; rhis fall v^e begcin callirig ourselves the Continuum 
Center for Adult Counseling and Training', We deal with s particular population because 
of where we are situated which has caused us to develop in a certain. way. Yours will be 
. different; Centers can select from a variety of models. . ^ 

I could begin my re?naj:ks on the self-exploration stage by quoting from, all the people and 
books who have turned me on to the excitement and rewards "of self-exploration, Abe Maslow, 
Carl Rogers, John Gardner's book Self Rfenewal ^ Barry Stevens ' Person to Person , Martin 
Buber ^s I and Thou ^ V. Satir 's People Mgking ^/^Sydncy Joui^ard ' 5 Trans'parenn: Self ^ Fritz 
Perils Gestalt'^Therapy Verbatim ^ George Bach's Intima tc^^Enemy ^ Richard Bach's ^^bnathan 
Seagull ^ Tom Harrises I 'm Ok You ^ re Ok, and many others . These are i peopre who jhave rein- 
for'ced my life experience and encouraged me to believe^ that self-understandin'g^is vitally 
dm^ortant and that behavior change is 'possible particularly when our life situation calls 
for it. But you already know about the large body of literature man has accumililated in 
order to understand himself. So I will content myself with Socrates^ famiiiar; words„ tha t 
I believe wholeheartedly, "The unexamined life is not worth living,^' to Walt Kelly 
comic strip character , . Pogo^ who says, '^We -have met the enemy and he is us." That seems 
_.to encapsulate what I^m going to' sa3' . m ' * 

" My living experience and my experience invorking with about 5,000^women in the last 8 *. 
« years tells vjne that women who want to make changes in their lives or who are forced to 
: make changes need first to know more abqut* themselves and how they relate to their impor- . 
tan-t o^thers-. . In addition, they need to know about their skills and tslentSs their aSilit^ 
to learn, their options, how. they make decisions, and more awareness of , the resources in 
their community. But first, corny as it has begun to sound, even to my ears, they need to 
investigate their identity to know who they are and more .importantly to accept themselves 
as the}' are. Along with the belief that education of a more formal sort should be avail- 
able to us all of our lives, it seems to me we become lop-sided and often defeat ourselves 
if the sear-ch . for self-knowledge doesn^t continvie side by side with our gOther" educational 
pursuits , V ^ ^ , . ■ ^ 

We deal principally with middle class, middle aged women because of our partjicular -location 
M.n the Detroit area , though . our clients range from.welfare' recipients to women whose hus- 
bands make over ^SOjOOP a^year and range in age from 21 to 73. Since our beginnings the 
average age has dropped from 42 to S7, I believe, because society is now giving more per- , 
mission for women to think about themselves. .*! expect in your various institutions the 
same thing is occurring. 

riwomen usually come with .some'^ presenting •problem though they often are just planning ahead 
iSfor anticipated released time.^ They .may be experiencing concerns about impending, marriagej^ 
^7hether^to mix career and marriage, questions aUout possible career, needing a career 
^change^the empty nest syndrome, divorce or impending divorce, widowhood, wanting some 
oit^G.n'tity of their own but fearing their iiusbands * reaction, or worried about their children 
O'or the state of the world. Unless you are dealing with" people who are on the first levels 
of Ma slow 's .hierarchy of needs, v;ho are fighting for physical surviya.l, I believe the self- 



.exploration needs' would apply for ^nost of your clients. For us, self-exploration is the 



necessary first step before accepting a difficult situation, changing life style, or decision 
^ making., ' - . " ; \ 
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Wien' the Continimm Center^ staff v^s discussing the kinds o^^ things thought yoa wanted 
to hear and thoss things we wanted to share ivith yoti at this conference,, they suggested 
to me the traditionel use of case histories to outline the nee.ds for a pelf«expIoration . 
A5 1 thought . about itj, - 1 realized that 1 am a case history, the one I know the most about. 
YHU.are-a case Jiistory^ So I thought. I might- review the- milestones where I' could have 
used a self-et^aminatipn period with outside help that might have been follo\^d by further 
education in some, for As I' do this, will you consider your own lives in the way Roz 
Loring has begun to.^direct our thinkirig: when could you have used some outside intorven- \ 
tion and was a ^'o.OTianity resource available ind i's it now ^in your back-home situation. 

There is a . statement I 've read and heard off and on all of my life that suddenly .jumps/oiit 
at me again that seems, particularly applicable Kere: that people, are :i\ore amenable to 
ioarniiTg> 'about themselves in transition times, stress times. A change agent has 'tlie most 
dmpact ht^f e When I have had to face change or absorb' shock, I. have discovered I need t-wo 
things.^ To step back' and look at the situation . / Often unacknowledged fear is. involved, 
avixl thougl) r am open -to new. learnung I ha ye difficultly maintaining my objectivity. At this 
point S cQuld use a helping .;pers6n . .A person who can examine riiy reactions with me, describe 

-how, I am dealing V7ith pressure, conflict, shock, or change, and broaden the options I am 
permifuing myself to\see.,\ I s^e myself and others in a pressured rime doing an either/pr 
thing ir\ dramatic terms. 1, must leave school or- flunk out; 1 must get a divorce or become 

,a nothing; I must become a doctor — anything eLse is a-"failure; I must have 3 'rnonths this 
yacation-or crack up. A change agent can- intervene at- these times and help me become aware 
6\f manV more alternatives • ^ ■ ' i i . * [ — . . ' 

Le t\ me start where"" I am now and go back for. a quick review. I am an Old Lady Retread. I 
am and was an example of a problem — ^a middle-aged woman seekJ.ng new. alternatives— =^ if Indeed 
it i^ a problem. I tend to-\fbink that this is th^ way lives' are Tived^with all' kinds of 
event^ that call on our coping' abilities — and not that Events* are catastrophes that should 
be avoided at all- coasts.* I^m 56, 1* was a wife, I am a mother q;£ 5'sons fhough" I am.no 
longer Vieo died for 'mothering (I wish I could get that- through my headjyr"! am a grandmother, 
and a wi^ow...; 1 am presently a facilitator of others. I find this afi excitfng way to use 
my life oxperience,- and it gives me a new identity as some of my other identities. have run 
out. In Y^^io^her time the only identity I would have had. would have bee.nWife of ••Bill Driver 
Deceased^ and grandmother. 'Though the grandmothering role- is 'lovely, it is not enoirgh to 
live a full and healthy life. - - . 

Recently another, old thought has been brought to my attention with sharper focus and deeper 
meaning. One's background will limit one all of one^s life. 'I knew this, but I must have 
been 40 before 1 realized that meant me, too. X knew that if- you gr;ew up bIack,^p6or^ 
psychologically deprived. Catholic, Jgwish, Buddhist, German, or Italian you would be .. 
limite.d. The trick was to make everybody adopt WASP values, 'and then evisrything woul<l- be 
ok. My insulated egocentricity caused my. being reared^-by nbn-objectiye parents in an in- - 
^ulate^} community s.urrounded by people who were rarely able to see a- larger picture limited 
me and is still limiting me as I try to live my life .with .a livelier understanding than my 
mothe>/ and father were permitted. 

My correct upward-moving middle-clas^ mother, walked a narrow* line, limited by her own inse-^ 
curities in a new situation. She v;as principally governed by a vast array ..of faceless^ ^ 
something called "they/V "Wiat will they. think?'l and ^^They say—^^ seemed to be guide lines 
in (^.\ir house. . I i^ever could get a straight answer when I asked v^ho "they^^ was, though I un- 
derstand now about the courage confidence ,■ and self-knowledge required 'to be inner-^irecte'd 
rather' than outer-directed. . . * ' 

I. had to dress a certain way—which to Ker meant the proper dress for the occasion which' us- 
ually included hat, purse, gjxves, and girdle. ' I asked about the girdl^ because it seemed 
ridiculous to maJce mysel f so\inc'omfortable . My mother saidVmost of*usihay€ ugly figures 
{that waV sad to learn), so you wear a girdle and bra to keep from flopping. I. said (at 



that, time' not having much that flopped), '^But I don^t have anything to flop/' Her response 
vjas, ^'All figures must be contained so that men won't admire thorn and get ideas/- S,maTl and 
big messages like this throughout my childhood years lefi: me with some false messages I have 
been relearning most of my life I should be ashamed of r.y body and so should other people- 
Men are not to be trusted, and sex is not good. This backgroiind programming is still limit- 
ing me — morels the pity... ^ . ' . ' ' 

In this early adolescent ti.ine, I could have used some objective observations^on growing -up 
female. I was confused, frightened, and titillated by my mother's obscure, ^^oaded messages. 
I could have used a good sex .course, some appreciation for the beauty of thfi. human body, both 
old and young bodies, so aging would be easier now, some illuminating review and /lew in-put 
on my values syst^em. Some understanding of who ^'they^' was out there, how did I feel about 
them, could I be trusted to use my own sense of rightness and begin to make some judgments ' 
based on my own experience. It woul?*] have been wonderful to just hear that there is a^^nor- 
mal though oft:en painful process of- moving from dependence \to independence, especially that 
it was a developmental task for girls as well a'S boys. I had to do it at 47. ... 

I attended the University of Illinois Music School; I had a good voice and might have done 
more with it,., than I^did, but I had no real commitm.ent towards a career .■ I simply had to 
have something to do until the man I could love found me and gave me my ' ider)f ity . No other / 
options than marriage .were considered for me or my t^^o. sisters though their musical gifts 
were undeniably superior. Individual counseling in my day was 'non-existent, but just some ■ 
straight factual information about length of life, odcis on. marrying, length, of time rearing' 
children^ reasons for having an' avocation. We didn't know then that women who live through 
a'nd for other. people a^ their total reason for b(^ing can make" themselves sick.* I wish I 
could havC;saved myself 'and others that trip. A"t any irate, some intervention could vhave 
been incorporated had. it been ava:^lable so that I wouldn't have gone to college just .because 
there didn't seem any^»^7here else to be. - ' 

■ ^ * " ' "* - ' " 

The next trauma was 'falling in loye, but*>I was -absolutely unteachable at this^poiint. Before 
we were mStrried,; my \ future mother- in-law tried to tell me a little bit about what to expect 
from marriage. She said, '^There vjill be times when you will hate and resent and be angry 5"; 
as well as experience love and -joy.. I listened .politely in my cloud of happiness V7hile I , 
secretly thought to myself, /■Vom^ marriage may have been like that, but not mine.^^ 

My marriage was not helped by the' model -my parents had presented, i saw a smooth delation- *• 
ship, narr)^ a ruffl^e on the surface, never an argument* My mother was a hand maiden to the. 
■,lord whoo manipulated behind the scenes with consumate skill to achieve her goals without' ever 
dl&cus.sing--'them . It ^looked beautiful . Oddly enough^' my marriage wouldn't work like that — . 
rl was either not subtle enough or my. .husband wouldn't be manipulated. I thought there was 
something the mattieX.with. me — an-d had no other options for creating a different relationship. , 
,1 was shook and felt a failure. .Nbw I was ready to learn something about myself; in relation-r 
-ship to men, t.hi-s one- 'man in particular. I even tentatively, suggested to my husband that we ' 
might .find' some on that^w free us from the limiting patterns of our different backgrounds, 
tJiough I "didnH^ say,^it quite, that clearly— -I /didn't know that was the problem. He said that 
1 'might need help but. he didn't. ^ It was impossible in those times for a man to admit that 
he wasn't, coping with his life in all areas... It 'often still is, but ^ believe society is;.be- 
•gj.nning to give permission fo^ people -to seek, new ways of coping without -being, branded inade- 
.. quate.' We could have used <3n opportunity to stand back and take a look at ourselves and our 
irral-ional expectations of a marriage. Follov?ing 'that,- my receptJivity for some infellectual 
input be 3d djB Paul Popenoe's advice on how-to be a better hand maiden to the lord, woujjjllhave 
been "useful. . I wanted to be\a good partner to my husband and I didn't know you couldrr^'^do . .. • 
it by 'submerging ydiir self i and trying to:v^^^ you. thought someone^ else wanted you to be 

When I' becamd- pregnant for the first -time ^ I leaped again to a rosy fehtasy of the magnifi- 
cent all-loving mother I would be. I began t'o* prepare and set myself a program of reading 



three books a week, fpr nihe months # aboiijt how the twig is bent. In spite, of my efforts, ! 
v;as coTTipietely unprepared by the overwhelming and " helpless, anger I felt whert my oldest son " 
would not respond to toilet training at the ,time the bookstand my mother said was appropriate^ 
This' was followed by deep shame at the ang^^. I had a rule that, loving mothers did not get 
•*angry and began the saga of sending the sama double messages^ to my children that my mother had 
•sent to me/ Now I was rtedy .to fiear about myself in relation to. my children. How wonderfxil 
it would hdve been to have some understanding" and acceptance of m^i^' natural feeling I . had 
towards them^ that allowed for the whole human repertoire of feelings. As I watched my sons 
grow" up in a\fierce competitive -manner, I thought they W^ere monsters 'instead of normal 
'little boys. \ln my great concern at tiot' being able to ^teach them to be loving like me — 
. I went to a sotn^al worker who was ^bout 23 who agreed^ with me ithat there /was something the 
kittor if -I ^felV angry with my chil^dren. I^' was- CGnjfused. A Parent F:ffectiveness Program,, 
a course on chiM psychology , would have been useful. Presented with, humor and^ understand- 
ing« these might pave lightened a rather heavy j se^rious approach. A- rap group witli other 
mothers — some, belief that ther^i was someone 5 sonlewhere, who could be helpful, 'feeling'^that 
it was OK to look for help and I-'shouldn ^t natura.lly- have all the; answers just because. I\ 
was a mother- , 

Middle age borough t ^:he twin concerns of teenagets, A the terrible .teens, coupled with th^ 
foolish forties. Take one husband totally immerse^ in his work,, one wife -'fretting about 
aging and uselessness, fiall of unrecognized ang^arand so consequently depressed, five boys' 
starting to drive-'c[ncl date, .and shake them up *in a bag. . We coped and we learned the hard way 
but we all could have used an environment that gave permission to explore our situsution 
and course, that would have provided knowledge and facts about our normal situation that 
.v;as made abnormal by our need to keep up appearances. Out of some kind of spark or aware- 
ness of need, I wandered into an admission office to try to go back to school. • I didn^t 
know why I \>?a's there, what I wanted to study — it was a vagye^V stumbling, unorganized, - ^ 
unplanned procedure. Is it any wonder that .a.n admission person. ^climbs the walls when some-^ 
jfemale like this comes" into -his/her office. He sent me to a department 'head - who admitted 
me to.University of Michigan, wiio swallowed 20-year-old music credits in. some amazing burst 
ofi) empathy — and handled my evident lack of composure with' a pat on the hand and these' 
consoling wbrds, "You^ll like it on the campus^l there are lots of old ladies'here;" 

Now I needed a 'women^s center that .would ha.v^e allwed^ time to understand my confusion, 
.would have helped deal with the low self esteem, raised the confidence level,, helped me 
come to know and accept myself , expose me to others like myself 'before I bc^gan going back ■ 
to school and making decisions about a course of study. A career planning course, would 
have made planning a joy. Had there "been a marriage course available arrd. a climate that ^ 
^would have allowed ray husband to participare, we could; Kave renegotiated a contract- that 
v/ould have made room for our mutual growth and mutual enhancement.' 

I went to school in a "hit or miss" fashion for two years until- this university '„s Continuing 
Education> Department ran a pilot program of testing and counseling, leading eventually to th^" 
establishment of the Continuum Center. ,In *turn,' this led to a \-joV ~ which* canie about- because 
someone said I would be use.fiil. I wou'ld never.have applied for it. 

When my, husband died, my small worlAwasi thrown linto, a tumultuous, frightening 
Fortunately, a conference at this limVersity for widows and divorcees, followed by an 
8-week. coiS^vse, gave, me some understanding of my own fears, as well as financial, legal, 
psychological and medical facts. Tli/^s was a tremendous help during c the adjustment stage. 
Our commun^"ty resources., were beginning to catch up, 'giving a real response for "stress 
times 1 . . , ^ * V _ — — — - 

■ .1 ^ ■ ■ ' ■ . . » , 

[ am presently apprSaching a hew stage where I must deal witb the inevitable aging process, 
retirement and death. . This time, I have some Understanding; some, skills and resources. The 
task will still be diffifcult as all transition tasks are but I will know Something about . / 
what to expect and I 'Will be able to give' myself. Isome kindly understanding ab9Ut what is ' 
'happening. ^. I . have resources and I have given myself; permission to use them^ 

O 



The last eight years have been stimulating, exciting and growth-niaking for meV I had the 
courage to make an old dream .come true and bought a houseboat that I live on year round-' 
which I have since (discovered is a beautiful way to avoid a conventional old age^and keep 
yourself from getting into a c&mfortable rut. It gets attention tool My productivity and 
competence has growrt in the atmosphere q'f the Center beyond anything that seemed possible. 
The last three years*^ as director have been rewarding in .countless ways. Mut [ am getting 
small messages from .myself and mj/ children and grandchildren about slowing dov%T.. f would 
like td have time to take that houseboat down the inland" a t er^-way s . for one thing. 

Wit en i it appeared that we might receive funding from NIMH for our training proposal. T. 
knew t]ie pace would accelerate and I wasn^t sure' I wanted to get all'revved up again. I 
was trying to look -sensibly at the "next stage t?or me and to deal with it in an intelligent, 
reasonable fashion. I ought to be .able to do that, I do that for others* I told myself, 
but it wasn't working. - . 

I had gained a new identity at the Continuum ^ Center., one that raised my self-esteem, fed 
^my ego, made me feel vital and important when my old reasons for being ' disappeared. I 

thought a !:> out this ^change — 'fear came^in and- rational thought went out the window.- I 
^,iust ; couldn^ t contemplate leaving this 'busy, productive life to do nothing. Yet I was 

letting tired. I was doing either/or again with its attending drama, not considering any 
'in between measures. 

lim fond of saying that in. this crazy world of rapid technological advancem.ent , changing 
values. .aiiid longer !]^v4.ng; half of the world is going to end up counseling the other half 
and- then we will take turns* It seemed time to use my available resourc<?s, the excellent 
counseling staff I had helped select. .: 1 also had an opportunity, to put my own belief into 
practice that people need and indeed .can use themselves .well all of their lives. 

The? facts were that I have been accepted here on the basis of my provfen abilities. It 
would be difficult, to move to another area where my boat won't freeze in and obtain a 
less, demanding ..job without the appi-opriate acedemic credentials* This was why I wasn't 
seeing any wide r^nge of options. Having no B.A. at my age made acquiring credentials 
seem like a long ordeal that, would use up precious years- , With the help of another 
resource pejrson, an activist, counselor and educator^ who thought of the idea and ran 
interference for. .me, I was accepted into a Master's program at Wayne University and the - , 
course of s^a^dy was arrang^ed iiV:Siii^^ that I could. keep on working which helped the 

financial- picture ^^^_J^a^^^rrT5i^^ more easily into the ^^what next-' , whatever that 

might! be. ^ - . . ^ ' . - , . ^ ■ 

- * .■ , . ■ 

To me this perhaps the best example of wjiat has been my subject for today's rem.arks. 
Asi^e approach each transition 'timei bur fears about the unknown often rob us of our usualj. 
coping style: that time, we need the- assistance of a good chq^nge agent, counselor or 
objective friend -wliere we can .clarify bur thinking without having to wear the false front - 
that tells the ^ world we are in perfect- control, and often the solution involves Arther 

education. ' . , ^ . ' ' ^" 

' * • . .• ■ . ■ ■ 

"J '" ■ . ' . .. ■ . .» 

t * ' . ., ■ ■■ \ 

I hope as you "listened with one ear that you took your own trip with your, own story 

which/ I am. sure,^.would be >fery different than mine. In what waj^s is your background 
'limiting Jy bur joy inMiving, your productivity? -'^ And at what times in 'your life would our-*^ 
side intiervention have been useful? Was there a resource availably at the time? How 
aware are you ^ of th&»ney&ds of the people you are trying to" serve?' In your own institu- 
tion and' community , what resources are already in existence? What, are they like? What 
new programs could' be offered? .' ' 

You are aware. as I talk that some schools* .universities, colleges, institutions, human 
igrowth centers, churches 'are dealing with these twin needs, our need for personal growth 
and self understanding plus our needs for the basic knowiildge t-hat we must ha've to earn . 
a' living in this society, but it is often done in a sporadic* fashion — hit or miss ~- as 
-arious ind.'.viduals recognize the ^nee.d and try to" meet it/ within their sphere of influenc 



and knowledge. 

Our community resources 'are catching up. For the most part, our various school systems 
are .offering good sex 'education courses for young people and, ^ in some areas, it is being 
followed by values clarification which becornes a necessary component as we review and 
relax our moral codes. There are courses to help young people make their career choices as 
they examine themselves and their options and abilities, there are groups for. pre-married» 
young married, 'middle aged marriages, retirement marriageis. There are courses on changing 
roles, on being male or female; there are institutions totally engaged in dealing with the 
problems of the retirement years; there are lectures and courses on death and dying.: 

We are moving toward the recognition that personal growth and " continuiVig educa.'^ion, both 
formal and informal, needs to go on all of our lives in this complicated, rapidly changing 
society. However, many of our educational institutions seem to operate on the premise 
that these two aspects of our lives should be handled separately and some are still saying • 
that learnirig should take place at a specified time rather than at the paint of need and 
receptivity. 

There is also a need for public educational process which would begin to encourage society 
as a whole to gi.ve permission for people to stop now and then and examine themselves and 
their lives without seeing such activity as weakness or inadequacy, as they look at where 
they are going. We mostly cope very well but there are times when we could all use help 
with some objective examination of our life situations. 

I had a sense as I was preparing this speech that I was about to announce my amazing new 
discovery of the wheel. I thought these thoughts are common knowledge and evident to 
everyone concerned with the human dilemma of bu'r wanting to live good, useful, growing, 
exciting lives. But just as I finished organizing my, thinking last Tuesday, a fine news- 
paper' man who. has, in the past, held one of the most influential jobs in that business and 
now writes his own daily column, came to interview me. As I was explaining the philosophy 
of the Center and how it worked and our dream of a comprehensive adult counseling center, 
he stopped taking notes, looked off into the distance and began to tell me about his impendin 
early retirement and' how much he felt he had to .give to young students in journalism, and 
how he wished he "could teach in a university with just his ancient without acquiring 

a Pb.D. Suddenly I could see thai: with all his experience and knowledge, he didn't believe 
that was possible, and that it was almost time for some outside intervention for him. I 
felt better about what I wanted to say todciy. 

I have mudh invested in encouraging women to recognize and use their potential in helping 
them overcome the limiting aspects of their background "and of providing programs to help 
them learn at their point of greatest receptivitv but I can ^get downright excited about 
offering such programs for a lifetime span for boys and girls, women and men that would 
give ourselves and others an opportunity to grow and use ourselves well all of our vigorous 
lives. ■ 



\ 



NATiOKAT- COUNCii. OF JEWISH WOMEX , INC. 
One West 47Lh Street, New York, N. Y. 10036 ; 

OUTLINE OF FINDINGS AND RECOMMENDATIONS OF '^WINDOWS ON DAY CARE" 

' , . FINDINGS * ' 



Need for Day Care - [ 

r 

6 million children under the age of 6 have working mothers. Develop- 
mental day care is available for only a . small proportion of 
them. . * 

2% million pre-school children whose mothers don't have jobs are 
members of poor families* Few have the developmental oppor- 
tunities good part-day day care services would provide. 

« 

Many communities report that 8 or .10 times as many children need day 
care services as now receive them; need for day care expansion 
across the country is enormous.- 

Day care services needed for all economic groups, but particularly 

for low-income groups at or near the poverty line who are often 
ineligible for subsidized care. - . « 

Good developmental day care costs $2000 to $3000 a year per child. 

Day care services badly needed as well for these groups: 

infants 

handicapped children 

children whose mothers are ill or handicapped' 5^ 
children whose mothers are studying or in training programs 

Day^ Care Centers 

NCJW members visited 431 centerj<"throughout the U.S. caring for 

24,000 children (total, children enrolled in licensed day"care 
centers £n U.S. in 1970: 625,000); 304 centers were non-. 
profit, 127 were proprieta,ry . 

c 

Non-profit centers as a group were superior to proprietary c^s^^ers 
in- almost all r^espects: staff-child ratios better, dir'ectors 
better qualified, staff salaries higher, better range of. ser- 
vices provided, fees much lower'. Proprietary centers' hours 
were somewhat longer and miore flexible. 

Council members rated centers: 

Non-profit Proprietary 

Superior 9% . 1% 

Good 287p 147o.. 

Fair ^ 51% 35% 

Poor . . 117o . 50% 

Family Day Care Homes * 

NCJW members visited 166 family day care homes; 140 were i : censed, 

cared for 627 children; 26 were unlicensed, cared for 102 chil- 
dren . • ■ ■ 



(over) 



/ 



- Many day care home prop 
few were able to [: 
ences for childrei 

607o of the children- sei 



ritttors were warm and.'.mother ly / but relcajcively 
rovlde educational and developmental experi- 
, or other .needed services. 

ved were 3 years old or 3jx3unger; homes cared 



for. infants and toddlers much more often txhan centers did?. 

/ * ' 

,3^ Homes were usually closer to the child/ s owryhone than centers were. 

Council members rated the homes visited a^: 

Suj^rior . .6% / ^ ' \ - . 

; , - ' G^d 297o / - ■ ' ^ i 

A'dequate 51%/ i 

.- / Poor 147o . ^ f 

: / . / 

''S.ome of the Vesy^homes provided^^are -as good, as found in the' best 
/ centers; a6me- of the wors,t^ provided care regarded as hi|ghly 
•injurious/ ^ ^ I 

■ • ■( / ■ ■ ■ ■ ' 

Mothers Interviewed 

,/ 

109 mothers werje interviewed. - ' j 
.Many welfare mothers said they were not' working because of tack of ' 

free or low. cos t'-day^ care . - . — j . ^ 

Many mothers in work training programs said they would not j^e able 

to work after' .their training was complete^ as they would then 

be inelegible for free or low-cost day care 
Wcirking mothers reported '^their chief problems were: 

finding good care at a price they could afford. 

transportation - ' . c - 

rinding day care centers open early or late enough for 
job schedules 

Worki,ng .mothers preferred center care over other types ,of c 
, ■ largely because it included educational components 

^ ^ Re c ommenda t i on s - 

1. Comprehensive developmental child care services should be available 
to all families who wish their children to benefit from theti 



their 
ay care. 



3- 
4. 

5: 

7. 
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^deral appropriations of at' least $2 billion are recommended .for 
fiscal- year 1973, rising by $2 billion annually well into the 1970*s. 

Free day* car.e' se;rvices should be provided for low income families^ - 
with fees scaled to income for others. .Low-** income children Ishou Id 
have priority.- 

Head Start programs should be continued and expanded. 

Day care should not be regarded as a x>;^elfare service. 

Day care programs should be integrated racially, ■ ethnically ai^d 
sobio-economicaily . " • \ 

State and loca^l matching funding requirements should be reduced to 
10 percent- and waived as necessary. , ' ; ■ \ 

Exiisting appropriations^-under Title IV of the Social Security Act and 
other existing, programs should, continue uncu|tailed.^ , . 



9. Federal day care programs .should, be coordinated. 

10, An information clearing house should be established in the Office of 
"Child Development', HEW, to provide information on sources of funds. 

11, Neither work training nor employment should be a mandatory require- 
ment for- public assistance eligibility of mothers. ' " 

12. The allocation of IV A funds as between in-home, family day care' and" 
centet care should be reevaluated. 

13. ^Eederal funds should be used to promotCL the establishment of local 

and state Offices of Child Development where -they do not exist to 

coordinate and stimulate the expansion and im^provement of day care 

programs . 

•\ • ^ • _ « 

14, Federally-assisted local and state child and family service policy 
councils should be set up^ with a high degree of parent involvement. 

15 « Concerted effort is needed in all cormnunities to: ' 

- isurvey needs for comprehensive child care services 

- prepare local plans for meeting needs 

.* - eliminate overlapping ^efforts " * * ; 

■ - expand^ care -^for infants ahd toddlers, bilingual children," handi- 
capped children and other children with special needs 

-^provide early morning, late day and nrght care for children- whose , 
.mothers^ working hours require it , 

- expand transportation, services relating to day care 

- establish satellite day care homes around day care centers to help 
improve the. quality of service 

' - provide "day cafe jobs for parents and others' with provision for 
career ladders 

' y^^- expand . training opportunities ■ for day care workers, both ' profes- 
sional .and non-professional 

- encourage volunteer participation in day' care programs and train- 
ing opportunities - . 

- eliminate substandard wage scales and excessively long hours of 
day care personnel ;. make professional salaries comi;nensurate with 

. . . elementary school teachers' ■ — . " ■ 

- improve state and^ local li^censing statutes and procedures and the 
quality of enforcement 

- assure better continuity between day care and elementary education 

- expand all types of quality care in the community, public and pri- 
vate 

\ ■ ^1/ . ■ . (over) 



- ':' VCi',»p »'t(iuca L : c^jia ! j<roj.^ra i-s :Mr j>arcnLb rc'latini^ Lc> day care needs 
an^i aviii lab; c sfcrvicca 

- inciudfc in the high schooi curriculum courses in family life and 
child development, with opportunities for volunteer service in day 
care centers 

- educate the public as to the magnitude of day care needs and the 
soundness of large scale public investment in comprehensive child 
care and related family services 

XCJW's Day Care Activities 

L31 of Council's 176 Sections are active^in day care, many in more than 
one* way ' ^ 

32 Sections are now sponsoring or co-sponsoring day care centers 

12 Sections have set up day care centers and turned them over to others 
to run 

30 Sections contribute volunteers on a regular basis to centers spon- 
sored by others 

23 Sections contribute services to centers, other than regular volun- 
teers 

26 Sections have helped to set up and/or serve on local or state 4-C 
(Communicy Coordinated Child Care) Committees 

38 Sections coordinate and stimulate day care through Day Care Councils 
or other groups 

3 Sections are active in expanding and isnproving family day care 
3 Sections are active in training day care cienter workers 
7 7 Sections took part in the "Windows on Day Care" report 
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CAREER . DLVT:L0PMENT AGENDA 



f.l eve loped by th(:i 



f.'s:>r:l:.xn:uiui CoMl;er.fo7^ Adult CounLitlinp" and Leadershio Training 



Oaklo!;.i '::n -/'/rsi ty 5 RochoRt'ir^ Michigan 4^>063 




SESSION 1 



Goal : T.O lu'uvicie an -iritroduction to' iln- V7ay in -whicti thrj coairso \^7ilI upet-a'te ^ to form 
s^nalJ. ^;ri.injis5 and to begjn tlirj self-exploration process along vocational lines. 

IVocediu'es : - . 



1. 'A i-^taff me;:}l>er welcomes tiio groiif)^ introdncGJS the group leaders, and explains how 
' the workshop will operate. - - ' 

a. ' Tl'io course is designed for people in different plades — some looking for jobs now. 

scr.no for .jobs later -som',,^ tliinking uf returning to school, at various levels. 
We^re yssuMiing the common denoininator as some interest in change — nov; or Jater. 

b. - VJe hope to. provide an orientation to the world of V7ork— paid and unpaid^ some 

decisi<m-making skills, and encouragement and assistance in setting personal 
goals, 

c. " ■fho WLtrkshop will involve a com.b] nation, of large and small group work* It will 

b(3 inore ^'businesslike^' tha>n the personal growth workshop and will build on 
v;hat ynii learned abtjut yonrsel i' there. A fair amount of homcMvork vrill 1je as- 
s J n e d • some c.^ f \A \ 1 c ] i w ill i n vo 1 ve. c o n t:a c t i i i g i ^e o p i e an d o r go n i :^ a t i o n s a s we 1, 1 ^ 
---^ as' reading and taking some tests. ' o 

2.. iVM.-ticipant^: vrrite ansv)ors to three questions -and turn them in to the vjorkshop 
leaders v^ho will use^them in selectxug groups'': 

a, \'^ha\ do you hope to get from tJiis course?"* 

b Wlrat i5i your educational background? " . j- 

c. Wliar sia'lls and abilities do you now have? • . 

:t. lAciparits l;i.ll out '*ibi: oel 1-Dirccted Search*:' A Gviide to. Educational and Voca- 

■ tional Planning^' (developed by John Ifolland and available from Consulting Psycholo- 
gists Press. 577 GolJ.ege Avenue, Palo Alto, CA 9430G) or fill out ^vo sections of 
..a ])ersonal Alanning workbc^ok developed by the Continuum Center dealing with the in- 
dividiial^ s. lA'^ or. present, , (Note: Th^e choice here is made on the type of group 
involved. iHiose. wlio' .need sc/ne transi tion before getting into a vocational interest 
■ instrument start V7jth : t'ne workbook.) 

4. Di-vlde in^o groups as/selected by the leaders on tlie basis' of common educational- . 
• j|;r/el a ad/or stated goal;^,c . ^ . - 



5, In small groups sliare goal statements and' results of Self-Directed Search if that 
was done, or somv findings from tb.e workbook if that v?as do.ne . 



^ Homework:- Take'Kiider DU. Fill out workbook or Self-Directed Search '(wliichever not done 
. ^ ■ dut-ing the session) . ' 

oo / • ■ 

O Needs ; Nametags and markers, folders of raterials to 'be used in the program, Self- 
o ^ Dirfectod Search, Kuder DD.- - - ' 



CAREER DnVEIjOfSfCKT - SESSION 2 • ■ /. 

Goal: Trsl:7-i>duce par1:icipanL"S to sources of educational and vocational inlf>rn:ation and 
:;ruvide ' them an opportunity to work with it.. P)-ovide opportuuity for. each per- 
son to assess her own interest in and readiness for taking on wew rt>Ies . 

• Pro iX'd aros ; •* ! 

L , Souio thouglrts on the present situation' of women — need for both realis^n K' Ojjtdniisi^i . 

,2, Where are you in this matter? Spend a few miruites thinking about your situati^Xi ♦ 
(jK^rJiaps questions on reality will help). " ■ . \ 

What are your fantasies? Wliat are the realities of your situation? What -can you 
^ , do? What. do' you want to do? 

Fill out your questionnaire pick a partner and talk it over witli her (5 minutes 
each). Then briefly go back to your small groups and compare goals and agree- 
ments. Have one person act as secretary so you can briefl-V report to large group 
wlurre poojjle in your group are. . ' 

Ways to get more information about the world of work^ and about [)Laces t(.j get 
uTark<M:able skills. . ' - ' ' 

' - a. Vi^lui/ucer work as' an opportunity to ^'case the joint./' ' . • 

b. Temporary job opportunities. 

o. Increased number of 1 and '2 year training programs., 
d* Possibi Lities for College Level Examinaticjn Programs (CLBP) tests. 
^Part time possi]>ilities — scarce but maybe more in offing. 

4. Introduction of materials .here today. (Occupational Outlook Handbook, college 
catalogs, vocational information.) . - ' 

5* Individual work irj small groups. IveM like each of you to think abont tv?o or 
three occupations you are considering — possibly but not necessarily things that 
shu»^?ed up on your SOS last v;eek. 

rill out the occupational information sheet. If the job you are considering 
'would require some further training, look for information on v/here it^s available 
ant:l what ^s involved. We'd like you to do fhis right here so you get fBmitiar with 



materials and so we can help if you need it. You may. not finish j in v/h'ich 



• •a:->{' you can finish before 'next session by going to your local library. 
■(.'. barge group vrrap-up, questions and reactions. ' ' ^, " 

Homewo rk : Go get some first-hand information about some job or school program that 

interested yiju today or look into day carfe fcicillties in your, neighborhood 
or v;hatever you need. Talk to somebody who is actually involved in the job 
or school program-yoTi^re considering. You have t"Wo weeks to do this^ but 
would like at least one tontact made this week if possible. Tell your group 
what you^'re goi.ng to try? to dc before you leave today. 

Needs r Vocational and educational information, Occupational info, sheets, questions on 
reality factors in your life situation. ' ■ • 



V7 



mVilk uf.Vr/LOPMJLNT - SESSION 3 



(iij'ii : ij\in}i\\ii*<.' ri (U;c f s i ofi-?fitJ k i fig C'xr* rc i s< - ^ l><i.s<Ml on the wurk of* K(>1)<t1. rkliii Ti" 
Ills ii.SHocjal^'S , 

1. • btock-takitig timo . . 

In ^stnall groups give each person a chanc'e to briefly discuss what she's done 
.in the way of homework^ what she still^ plans_to do^ and how she^s feeling 
about what happened. — 

2, Bridging statements* , 

. * * ■ ' 

' . . Oinr goals are to give you some ski/lls in information seeking and in .decisiv>n 
making. It's the process -that's important, not decisions as such. If you 
didn't find your ideal Job last session^ that's okay; you still learned how 
to look up job information^ got the feel of austere-looking -publications I'ike 
O.OH and some' college " catalogs . One-' thing we didn't mention is that it's a 
good idea to read want ads. Even if not looking for a job, it's a way to get 
feffuliar with job titles and kinds of things available. 

Similarly today we want to acquaint you witho decision-making procesfe^not . 
necessarifV, have you make any weigh^ty decisions. One" of the things about- de- 
cision making is that it's a nevei--ending process . ^ Just as you think you've 
got things all decided, up come some new decisions to be made. ^ 

. 3." Decision making. . ' , ,.. 

a. . Two' leaders demonstrate use G*>f the instrument, including career and non- 

career decisions. v . ' \ ■ ■ 

b. Each person tries out this approach, in small groups. 

.c , One or two participants share their attempts with the largfe group. 

4, "Wrap-up. ^ ' ^. " - . 

See how this was for participants— tell them tests to come next week. 

\ . - 

liomc^work : (1) Find another first-hand source of information about a next' step 
\ you're considering; (2) try another decision-making exercise . 



needs : .Two or 3 ' pre'vious'ly thought out examples of decision making, newsprint^ 
~ .c I 



magic markers and tape, and extra "copies. of A' Tool ibr Decision Making 




CAKEr.R DENTLOPMENT - SESSION 4 

^Goal : Provide jj^articipants with so\::e practice in- taking y timed test and an onjuu*- 
[ tLinity to see hove rhey. do or\ability tests, 

iVocodures: • . • - 



1; Administer 'V^onder lie Probieni Solving test. 
2. Administer Otis Quick. Scoring Test\>f Mental Ab;Lrity. 
•v. JIave participants score both resl^, 

4. • RatLirn Kuder DD. 

5. Small group,, discussions of test rosultsXas they jrelate to vaJ.uos and interests 
of each [participant. 

jlijrnework : Prepare a resume, 

Nv:eds: . .' „ 

1,. Wonderlic: Test, manual and norms. 
"2. 01 js test and scoring instructions. 
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CAREER 1'!:\T.L0PM]:NT - SESSION'. 5 - /• 

<>Oci I : Iriu^-orJiice [participants to vorid of work by bringing in peo]V](:f who ci^v. j^ruvitie 
■ -o^ne ;ni^j3*rati'j:i -^jn ^'iM-joplo [.>ov;c^r" projections ns v.'o.i.I as-tijjs Ln (Tm- vi<>wlng 
and resu!n6 v-riting lm'hJ by liaving.a f)anuL oT grou}) ionders talk a])0'it <m i t:orri.-.i~ 
tivKi kinds of covef'ivs* , . 

1.. Introduce guest . spe.}kers wlicr give brief triLk on einploynient opporluni tics nnd- 
■n^Sj^i'^nd tv: questions . ^ 

2\ iK'ivc socne parl;icipants submit resumes to guests nr C,C. sta I'l' ior roviev?. 

- , F. o ie~ pin y mo c \ c m p 1 u vine n t i n t e r "^a e ws . . . 

4. Uiiiot oi: group leaders describe the^ devei.upiuoiit ot" their careers • 

Hopc Lully, a variet}/ oi' exueriences will be inclufled so j^artici jxiril .s are ex- 
" posed 1.0 people wlio do Iree-J.ance worK and peuj)le v;ljo liave j^'ir I ayed volunteer 
wuvh, }nto a !>Tid jcjb o)' a n(iV7 djr*ection as as wouieMi in varioas 3tai_^es of 

tJjeir rani.iJ.y Lite cycli:. 



not!iewf>rk-: IV^vievj all yvair wile rials aruj try to collect your thou^^litis. 111], out 
wo-^-kshe^.' 1. » ■• ^ 

N'-i'M.is'-. (!Vi3r"ii(;',i d pro.jectio-— 3o (;veryljofjy uni see re.s-iimu . Career' Dev. v-Mjrksliuet 
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uoo i. : J u i-eip j)i?rtj.cip'3 Ml- s think about V7hal they liavo uccomplishen I.n tlie 'prof5);^am. 
" n(;ci??ioriS they have made and \vhat decisions J.1^o;y havo^ lo picik-j, nnd Vu 

iVrnuIato sor:;^i long and shoi*t range goals; ^ " ^ . 



£.':*'>': .'are' 



4. 



S. 



Inrr^unc tion . * • ' ' ' ^ ■ ' 

Today we are going ' to spend most of time in sma.J 1 groups^. Hope you caiue" 

vTi 1:11 . soiTiC nccupationo to consider^ some ideas on ivriting ? rasuu^f' , s<»] ].ing.. 
yourspl f and reality factors to consider. 

Brief ):»iviev? of each sessionj i^eminder that you don't have to have [nade any 
;!'a;jMr decision, hope -you have "gotten familiar with sovao sources pf vocational 
Inrofra-itioa and ways to get ,a\ore, ^Ha ve begun to think about sogte new viays t o 
!;a*KO do<risions; our tiuiphasis — process not product. . ' 

Aol; fr-r gciK^ral 'group questions and reactions^ any statements fro!'i t'roi.ip 
.■.ead^^rr^ , . ' ^ • " 

Pass out questionnaires tt) each persons-use these as a springboard fV>r yf'ur 
suuxll grqnp discussion: limited materials on porch if you need tho:;i. 

Wrajj-up. ^ i> 

Reniinder of other options available through Contini^.um Center and f- J sev?here . 
Fill out feedback sheets. . . ^ . ' 



N( :e ds :■ tee dba ck slieet s . 
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THE PEER COUNSELING APPROACH TO ADULT COUNSELING ^ j'^ 

by Elinor B.. Waters • i 

> 1 

i 

This is the story of an adult counseling center and how it changed./ 
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During the seven years that the Continuum Center at Oakland Universit^\ljas 
been in existence it has undergone what might be described as a non-violent 

/ \. 

revolution. The basic thrust has been toward increasing reliance on> group, \ 
rather than individual procedures} with trained para. professionals serving as 
group leaders. But let^s go 'back to the beginning and try to look at/ some 
of the decisions that have shaped the Center ^s changing directions./ 

Although the Continuum Center did not officially begin operation until 

/ 

■ / 

the fall of 1965, groundwork had been laid at a conference entitl'ed "Women's 

; . ^ / 

Place in this Perplexing Society" held in May, 1963. The message came 

/ 

through; loud and clear from the 30C women who attended this conference that 
they wanted help, that although they did enjoy their mothering roles, they 
were beginning to ask long before Peggy Lee said it in song,; '^Is that all 
there is?" 

Oakland's Continuing Education^ staff listened and tried to design a 
program that would meet the needs of women. Thanks to a grant from-, the 

Kellogg Foundation, the Continuum Center opened its doors |in 1965 with 

t . ■ 

Priscilla Jackson as its fir?t director. Since the basic questicin the ^: \ 
planners heard was "What am I good for if I go out in the world?" they 
developed a program to give adult women the information and counseling 
support they needed to make meaningful decisions concerning their future. 

Initially the program relied heavily on a* battery of tests selected 
by consulting psychologists. After taking the tests, each client had an 

^Many of the ideas and programs described here are the work of Eleanor 
Driver, Director of the Continuum Center, and Sylvia Fink, staff psychologist. 
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' interview with a psychologist and with one or more of the specialized 
advisers — in education ? employment, or volunteer work about possible 
next steps. ^ 

By the end of the first year, "alumni^^ of the program were available ' 
and staff asked some of them to come to the first testing session to help 
alleviate some of the client^s t^t^^anaciety by being models of women who 
had made it through the program. As staff heard requests from clients for 
more discussion time they realized that the "alumni" would ,b^ valuable 
discussion leaders if they could spare the time.' When asked, many of the 
discussion leaders indicated not only a willingness, to help, but a desire 
to get training to make them more effective leaders. 

As staff con's-inued listening to thte clients and evaluating the program 
C they saw a need for more self exploration and more time devoted to inter- 
personal relations. The basic program, which came appropriately enough to 
be known as "Investigation Into Identity" encourages participants to under- 
stand and accept themselves as a prelude to considering changes in thi^ir ^ 
life style. The primary helpers in this explor^ory part of the Continuum 
Center program are carefully trained volunteer paraprofessionals. They 
enable us to offer this self exploration' program to approximately 400 adult 
women a year at various locations in the Detroit metropolitan area. '' 

The rest of this article .deals with the ways in which these helper-s are 
^ selected and trained and wilrh some thoughts on the values of, as well as the 
problems involved in, using paraprofessionals. ^ v 

Our volunteers a re^ select eel from the client population; sometimes they 
are self referred, more typically they are recommended by trained group 
leaders who see them as sensitive, perceptive,, non-judgmental, "growable" 
women. In the selection procedure prospective applicants are asked to write 
a statement on why they want to be a group leader and what they feel they 



4 



could contribute, to take a small battery of tests, and to participate in a 
^roup interview. 

The test battery is made up of an adaptation of the Carkhuff Index of 
2 . 

Discrimination, an incomplete sentences test, and a request to write ai' 
open ended response to a hypothetical situation. A brief word on the rationale 
for each of these measures: Carkhuff states as a basic principle of 
selection ''The best index of a future criterion is a previous index of 
that criterion." Therefore in selecting potential helpers we look for 
people who seem to have some initial feeling for which' response, of several 
suggested responses to a statement of a problem, would be most helpful. 

The incomplete sentraces test is used primarily to screen out people 
whose personal problems might interfere with their being effective helpers . 
The hypothetical case we present involves a not unusual situation in which 
a participant shares her intense feelings of depression and fiTjstration 
shortly before the group is scheduled to break up.. In evaluating the 
responses we look for such things as the extent to which the applicant 
is able to help tne client articulate her feelings and reflect them back 
to her^ whether or not she deals with the time issue, mentions possible 
vMvs of clarifying or working on the problem before the next session, and 
whether or not she takes note of the rest of the group in her response. 

We introduced the group interview into the selection procedure because 
p.ost of our work is d'^ne in groups and we want to give potential leaders 
an idea of how we work. We cilso wish to observe how they function in a 
group situation. In a typical group interview, six to eight applicants 

2 

Carkhuff, Robert R. Helping and Human Relations, Volume I, Selection 
and Training, New York: Holt Rinehart and Winston, Inc., 1969, pp. 114-123 

3 

Ibid, p. 85 
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meet with two staff members. Each applicant is asked to select one person 
in the group whom she doesn't know'-and to interview her in such. a way that 
she and the--group will get to know the person chosen. After the initial 
exchange, we ask questions of both the interviewer and the interviewee — 
e.g. what did you learn about this: person? did she ask questions that would 
enable the group to know you? were you comfortable with each other? In 
the process, we have foufTc^ we can assess listening skills > op.enness and 
willingness to take risks< 

Feedback to interviewers from staff members as well as other applicants 
during the interview provides small sample of our approach to training, 
and also enables each person to develop a tentative agenda for herself of 
what she would like to work on if she is accepted for training. 

For those who are selected, the program has several general objectives 

1) to reinforce potential' group leaders with their already existing qualities 
of genuineness, empathy and non-possessive wgrmth (the counseling trinity)', 

2) to develop their communications skills, and 3) to help them become 
facilitators who can encourage problemed people to think through alternative 
courses of action, and hopefully to make some initial steps. 

Toward these ends the training program combines didactic and experiential 
procedures within ^'a group dynamics theoretical framework. The approach is an 
eclectic one, using techniques drawn from adult education, traditional group 
psychotherapy, and humanistic psychology. Participants are encouraged to 
gain insight into" their own characteristic behaviors as a prelude to becoming 
effective helpers. 

In addition to the pre-service training mentioned abpve, there is con- 
tinuous ongoing training foif those trainees who continue to work for the 
Continuum Center. (We have relatively little control over the ongoing 



training given to teachers and counselors from other agencies who have taken 
our training O Before each session of the Investigation Into Identity program 
group leaders meet with a staff member to evaluate the effectiveness of the 
previous session, to discuss any problems which have come up in the groups 
or between co-leaders., and to go over the agenda for the day. These regular 
"clinicing" sessions are supplemented by three or four days of special 
in-service training per year. 

While we have not done any formal research on the effectiveness of our 
"peer counselors," the system does seem to work. It appea.rs that group 
leaders serve as role models for participants • They are examples of women 
who have made some changes in their lives — and they are willing to disclose 
many of these changes — yet they are not distant professionals who appear 
"out of reach'^ to the majority of women present. Being close to the 
problems they can hear them and empathize. There is so^e danger rela.ted 
to this closeness, of course, such as the tempt??-tion to say "let me tell 
you how I handled that problem.". But we find relatively little advice 
giving on the part of our group leaders. 

We have heard a number.of objections to the use of paraprcf essionals in 
counseling* such as "Nonprofes^sionals shouldn^t be dealing with emotional 
problems," or "Nonprofessionals don ^t have the internalized valuer of a 
professional discipline and may get drunk with power*" In actual practice, 
these have not proved to be realistic worries. In our own Investigation 
program, we have built in a back up system of staff support for our group 
leaders through daily clinicing sessions, ks-well as providing follow up 
counseling for participants on both a group ai^d individual basis. 

Most of our work in the area of peer counseling has been with mature 

\ 

women acting as helpers for other mature women. Recently, however, we 
have begun training other groups of people to serve as counselors for their 
peers, including alcoholics, the"aging rel^^^'.ou'?" (nuns), retirees and 

5-6 
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leaders of several women's groups. 

In all these cases, we feel that the intin«te knowledge of the 
particular clientele served, which come? from being a part of it, is a 
real advantage. Let us make clear, however, that it's not .just a 
question of "it takes one to know one" - these leaders have been trained' 
in communications and helping skills. 



In press Journal of the Michigan Personnel and Guidan ce Association. Fall. 1972. 
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, .. "•" -'p'' recorder vLav-^ rv^^ h' n. 



; -1 . 



V '■ - --^>^nj':'- o:.o. ^-Lde of the xo^:y:v 



■ ^"■^I'x -^:.-*^. Ir.v, r.^- ■■. ; r 

. . - ^^u^lv '•' )ri.:..,,y the roorV n/nrJ 

and .^.y th.y ;..v.:'::.c.w ^X;:::;; ! "^^^^^/^ 



. ^ '"'^^ -^ '^ learn) and tlu^l- p.vsc.n' ■ 

. X\ ::'^r-~;-^-.:^^^-^^^ they ;.ai:t to cr-nc:., , 1-.. , ■^l T ' ' " 



^ —1 -^.u,. Lly order to a -'.u , 



.rathex than cv-s^.v > - -'i-:;^ ' 
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''rorp Leader Training Agenda 



. Ski.>l practice begins v;ith focusing on the helpe(-vs ability to. nhysicaily 
^tt:end ,to and accurately observe^ the client, This^ practice ,and all subsv^quont 
■'.;irkhuf5-bci&ed tirainint;^ takes place in a fishbowl design vith a "Helper and ; 
•'^-Ipde- Jn thc-^*entf?r o*f a circle of ''Observers /• v;lio give feedback to tbv^ • ^ 
'"lelper'' thrrxugliout the learning process. ;Pairs a>:e-',niatched for ability intti, 
'...'id^then to e'/iable all to work with as many' ot]\er- trainees as posslbleV"^ " ; 

'r, Hoinev,03*k: Trainees read papers on h'elping in their folders and irj^clude t:h 
r05:t materials in-their folders, ■ ' , - ■ ■ , ' 




C:-:'Up Ivfadei* Training ;^^enria ■ > . ,. 

>!.SS1:;N II ■ ■ ■ ■ ■ 

yrajjit r:^ -r^y ^v^d soni;/ -appropriate :rate:;iril. c^r.ci^i^vh-;!; thi- helpiri..; i^rr-.n:.-*: , 

"irciinees ore. i--nco-\ry:;pd to share any roa'ct'on.t ord fe<:^lhu;^; t-'vy ■imv 'i';d 
t ' nv; :iL! rVi'' pr.'vic!^? l:*-f.nTn;ng sossiou. . , ' " ■ 

•J..' Skilj^ jn-actrco coni::! r:u^^s vnth the Helpeo ''n3ki::ic:; a i>>?scxr'i.:il :^t^to^:-^^t vhich li- 
^ ;:p-;fii;od to htr") vurbat : :i\l'y the Helper. Obt; •;i?"Vf^r:^ rnto tl:.*^ };v^p*';.^rise To." •nrtnir^^oy 

«;airh^r^^ •inT^ounc:) v,'Mcn foi^r trainees will -^.-o^-'k in pair yj^-'^'^y Icr-H-vr;- '"or 
■ r.' tHreTnoQri i^roup practice r^f'Ssion. Thes<' pract ice 5*i^ssi ons tok.' "-/tJ-^-y 
afti.-ri'von dvvrliig sessions-^ through 7. This forinat ciC(:;cynpliok.'s a vbvi^^ry 
^/o;/l.?^; (1) 'traiiu?es- gain experience in group ; (2) t]r^v ' iH^nli^-^-J LIk:-:}- 

'^ - iV'^s ;vith"M:l;e program, malevial-s and way^- in which t:o' u;ff^ tho^:: <k-; ) i'wH* '-pp-^ V 
■ ■ ^kill practice to ''real'^ ^l^oup situations : (4) they Ir^arn- to 'X'co'-'v^ '•-->i'o;-t;i:"' L*.* 

boi.ne tapori and having their work crit7qu*::d ■puhl:^ c : - ( S as i^roiyp ri'.' cj or'i^ L^; , 
"tl oy i.o pt^rsovvaL growth experiences in the sl-^n] f."^:-:' i:ro:ipr^: (^o) L^t-v l-a^-n r-^u" 

rM,ji'.*r ini^l:hoas -^nonverha L OKercises}, rolo-va^> ';.^it, "tc. ) rh..:-' ^k * ; ' > j-h-c* v i <:.•;■; 
• ; nvjnrl.i}^^ - sessions . - . . 

Th'- othor i:raineos ar> dismissed for ?.unch with the a^^si unnum'l of ffll'-iV '->"t th*^ 
^'^^t:'-'' iL^ !l£* Train^^rK \!>eeT: v;ith the four group )..oadH>"s to br 'of then^ c n oy ^rrr^ 
iv-r; rlie afternoon r^nd the po^sihle questions thory cau (xy^V^ j isran-f^ to J:ook^ f'or in 
;jroc:'--:^.siTii' , r:iU: , . ^ ' . - . o ' ■ ' 

: 'P' ■ ' - ■ 

-. /.\ch pair vvr yroiip .ioadors and half of tho :^':!7er ■''Va:in'^on -vor^k o-^ t:h(^* ^i^'M-h for** 
I..-;'- -:''^y for fift'eoU' ^lxnu^:<^^ wlille being,' yiJ^-otav- /O- -.^ onf oi-th'.- -t j'aii:, ; . • is- r 

-- si on !K/^:wi^OTi oacli of thci fifteen tniniite yo^;.i^^i-vs. 

•■ ^,iif. i.: o ''.ih'Mtape i^- played back and ytoup^^ by the 1 ^•■i in-^^^'s and '.a-^ -'^ 

^^o.nowork: Fpa "iio'^is ,n e anked to aiake their -ou^t: : i^^t■-o&l:^mnilyl:ii^^ 'jw- fcf lou-i 

"b;.: ieol".n> ^. or<Is : aapry^ sad, happy^ cv^nf ; -^:-'.k and ;-;cared. Tln^ 's rc^Mi-lj 

' ;:eM;e on j-ai'-ip:' their vcicabal-^ry of feeling woj:ns dif foj-e?)":- ■ i e wis '.:»t inean:n?i and 
t i'onal vvoiyht. ' 



'I, >-^'sic vlviyun^. no 'nlking. 

]>-ar:ti oi^t; , Ln'l-ovor feelings- etc* ■ ' 

. . ;vi.iif.M:^r, .•v->i.unt.jer to' share their feelin?:-word lisv^' ?^C' th^v can oald to ivicl: 

. Skill pracL-ice: Holpee makes ri personal statotiieut . HoJ.per rGpG:^ts- 
- rr:at^-iT.-:ni: and tho phrase _,'.'you feeT^ 'v;it!i omo worci.tlitrt cantur^^;. th-/ 

; f,Vi ::t. Oos:v:rvL'rs riuage the accuracy of the ccnt^nit ^ind. tiie foejjjv; wor^' an^ 
' ^ \i:r- thv-!r ^nvn lo-lin^' word. The observers give t-ielr f;>-'.'d\^rick to tr.v^ 
-,:J ^'try oiit^' -jheLr words with the Kelpee.- 

; . Cr..iup load-'r ^practice assignments are made dud trainon-^bri ^^f Vrr. ■'cnv {^yniri. 
^'• ::!»r} oxcrclsfv^ to bo used and suggested ways of workipg v.ii-h tiio iv^^l . 



Trainee's ni'^ asked to pair with another trnixr v^ (odl' v'ith who^n Ih';;- 1;.^'^-:'? 
-Ofk'H', ont! 'A>r ^v/honi Irh^y have sonie feelings . etc. ) rv.r a seri us^ ol: nunv-^rr^al 
<- y.'/ jiksea, Th*- tour group leaders serve as observers of the trainees who w-'.ll 

.in tlu/lr siruiil groupe^, Tho pairs' of trainees do tv7o exevc Lses : - niirroi;-":*^! 'or' 
1 anris (ivi ^vhich they foilov.^ each other'^ s ;TiovemeTits vit:hoiit toucjrM^r V and fi-.: ^: 
f^n^-ni^ig- { F.n whi.ri; rhoy are instructed to open each, othej-'s closed li^^v) 'LUc-k 
..:>"M,;'ises are used to promote- discussion during tr^: pracrlce se^- siotis aiM.i eiv^ 
' ^.l;a!.Ilee^.. experience wicsh.two nonverbal tooli- v;blcU ti^ey ';;":^n ''vi^e m th 
w'Vii ;^>."o-ipsv Go!Mel:imes .thr-is'e and other of tj^e exercises are vldeotapet' a^^d ^^<^■■ 
r'-^y*-^^ i'?- ^^"^ viev:ing the videotaped discuss f^^^p^^^ . - 

^- ■ ' '.a groi.r;p discussions are videotaped and theij p^Uiy i-:d back and crit[c:.f^d, 

^ioiuevAJik : Irainoes do ^^oirie written exercis .:'S ' n coniriur ? ca [:ior and d * c^crL;T:i ■-: 
: ion '-asije" oa rl^e' Ca.rkliu ff material* ■ 



■ . ■ .,, . ■ * 

■^-lON IV " ■ ■ . • . . ■ * 

■■^|^.'C ^Ln-iiv.^ ,,,, tatkyia. „ , . ■■ ■ . - 

>-^^-l.V^; t:n.is1:,can Wt be ..l.M h.uld by i - ■ • 

' ';->^' • M^sponsp;^; this traiin::- ■ ! coo.--i-'-^^^--. o . .■ ■ 

■■ ^'-u --.-n- .cork o:: aT:(l 5-.^..vv; r- ^ , ... ; , ' ' 

" /-^^ ■ ' "^"'-'-'^ ''2 i^oif^^'^^nd content a ' ■ ■ ' 

■ - rr.vpMaRe av.oids the h-lnervs f,/ ^iing r:oi,v-m, ; . ■ ' 

tKi.. ci: f:!-.^. .<..-U.nt -ot th. statement). :>.,.;.rv::;. : i". 

. ' ii^y-har. with th. u.!,;;. ' f,,e fj.-,.p. . "^-^^^^^ 



"y' '" ' ' ' ''^^^ ■^^■■'-^"^ b^ad-r?; o?-sor,.: ■ ■ .^rZv^' ' ' ' ' ' 

nn. material Ir, "Llr.: / t m,..,, 
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I. plrtViii^s lie tal-klnj^ ' " » 

V:. ni.::]Vv-in ' .. .... . ■ ; " • ' : ■ . / : _ ^ 

i'<-'acLi o^:s : Li-ft-over ''0';^l.Ln^is , etc . 

i ^_£^-'^::'^ 1/'^ - ..Helper and. Helpee have :tvo ;f:i:^ch-vngc£ -o'* ;?tr:M;e"inr>'L^ ".iiiJ 
f i^op'jVrses ; Oos^^rver? ratf-r *:he Helper and v^rxte thf'*lr ov:ri resv>ou5-^s u!i:' cU ' ri j^^^ 
::hhr* tl -in tif*" •^:» oup/ HoIphp cvaluat'as all respoii?e<^ for nccuvacy. 

. ^'vroup Icrad-^r assignments 5 briefing. ■ ; . . 

■rl'W}^ ■ ■ ■ / • ' ■ \ 

: : Trnij-i- re prr-s^ent exercise uakeii from .the V;^'LMes Clari"''U\n.iciTi - -V *::t : . ■ j 
C'i . v.i:=an. al- , in wiiicl'? traiiioos list twenty ''hai^^:^ v-;'hich "i^^n^ to -i 

K.'-': codo t:i.::i ;* "U :5ts in a variety' of ways (e/g. . t'i<:5sc V^v-it .^^ i:. :;io;\cy'/ i,rt*-:/ 
"JicH. uhf y j;r.M:er to do e:lonej those that voul.d .■lup'?'^:^^ on pay^r^ntj^- . i I/^-'.^m \- 
' ■■ .->t8'. ore . ) ' ■ ^ ■ ■ 

• ■ . • ■ ■ . (^-^ - 

T^'amf^t^s :>^;parate into two groups for discii5:::3'voii of:' i:he:ir reaction'C: t- 
Li/jminj^F: abont: thf msolves surprises^ ^^tc. Both group di^K'ussiOJi^; aje vic^v "* 
■.r-ip-xU re-played and cri:t:ic|ued . « . ; 

o. . ]ic:^)ewoi'k : A tralvier or one of the- trainees . presents tla: ]iay<Lkawc'i g:^ic], a. 
p:^::ondiiro fur (N.-iter mining tlie parts of one per^^0ii;3ii,ty v;hioh ::rf' p jrsovifi Ij.y 
a-^ce|.n:al>i.e and ariacceptable. Kach trainee, is askod to. do he:!: cv>m- -^^r' d ^^nd i:o 
' j-rrpared to share her learnings during tli'fj followii;<' s^:^:?si oi;.' " 
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; ■:::-:;.[ ON VT 

' ' ..: pV^y -!:n ^ t;? Iking' 

.T.-iink.- Ir. 

■ ■. i-...ne"-;(tn;v . '.. 'i-t-ove- f"'--.l;:..';,;s'. etc 

^Uvi-'J. pr::c; i<.:o: j;Pipf:r and Kelpe,? have t^rc-? ■-v,;hi^nte^ o^" -v. ^,.r 

-■-^.pMnsr-, O'-'v-rver- th.^. "Helper and vrHc -hoi^- ovn .-e-^or^,^.i . • i.,-, • ■ v 

-• V. j;.jaorver? v'ij. b.-; ouc-nrn^-d/to. att'^rr^^r tcl build on each o' - " ' 

■■ ■• •.;>..l.i.-oe as .S!ic ••co-ntij!.!,-'.; to exeliange •stetw;."-.; f.'s wic'h rie>. l-p. 



^^.'•;r (Ij to iniulntc a more ■ h-depth' counseiir: vr>or-i .-net- 's'^d ■ ' ^- 
> av..;,r:' of -lie dc'velopient of each HelueJ ' ? -then,!' r- cr-^ro-^^'i - 

i.OTi . ,■•)>• o.oi. ; or '" "IP.:, '] ■■C'...?por!ses . 



<:r-oup lo'.-c'er .?.s5;lgiiM'..'r;is , briefing .- 



T.v"' . n 



. trainees nnv^a cno'cn of being' in a -roup di 3C--si on of t,;.:!.- H;. v.-.:^- .-ri 
'v.'- '"'"- ^i'y'-i'^-sion of ^lieir personal veabtions !:o ^-.-.3.: >,■ . ■ 

. uosLures descriued by • Satlr (placator/bJamer, r-;sonab!,v, ; i •■"'.'.h ,; " " ■ • 

. '•uth grovip, discus -lioiie 'are videotaped, ■ re-playpd and qriLirx.e<A. 

o. ■iurnwoi-k: Trainefis read tlie. agendas fo>- the be-inai:)^' our.:Qna > ;-t...:y.. . . ...^ i":,n . 

'^^^^'f "^- ^''"^ i^iforrnation, - practice exorci:,.s. , ! . ^...W^r.liiiH 
)o) .;.-'oi-,p leaduii.': m. tho .program; ' • - ' • •. 



"jy;.' Loader Tfaiulrg Agenda 



M^r^ic plny;.^^fi;. PC talking " . ^ ' - ^ ' 

-.*''icr i oii^^ , lo/t-6yer feelings? etc. '■ ^ ■' - . 

•■kM) p-'cc'rl ce : Ho'lpcr ^'nd Helpee continue vijth .rhrec i-xch;^ i^es 'oi' S:I,ct.<^:i'--^^ •.^• 
*:.[ . .■ •■sfn>?i:^<r^b 'V'lr tr>G Ifeiper then fcjries to give tlf?} Help'^e ix vlioj^i'; stnt'^rPioi-^l . 
]lj/";r^"=. :<n'A: a^: *Uv];at 1 h'?ar you'saying about yoi!:'5-ol/^ . , |'b:-'crvr nn:* iIk: 
. ! P» r writ I- ;n^d shr^re- their ov^n responee^ cirid^ wh^^ro t]:Mv ivivc ^:hvnu ^i^.^;,r 
;t<itcrrv:-Ti"i ' ^ . ' ■ ' ' . 



^"iro-io 5)1* trainee:^ dlscus.51 their rGactluns tc r]:e ["IJ-'O'-U- p^*'r:>ivnc(lLty 
v -. :,.r>0(j by Schutz v;h ic4i assosses individual needs for .uid exprf^-^:>i oii of !r'-:li];ri 
. I \'. ^ and a l/Tyc ulon . ■ ■ * . ■ - 

tlp! olut^r ^^^T Mip. on;- participant is/&skfid to '--^o -i faidly constell jtionf ^''^.ik 
;.. an"r"^i:'>M,;i in \<'h^ch group members are asked to r^^presern" s'i^\f^ i]ie\v^)or:' ov /! . . ' 
- ''1 icip;.!\t ':-: r'aiirily. Y]\\^ participant doing the c :.>nsteilatio]} pirices thesf- ■"ai!:"' Iv' 

It:! ]\\ po^^i.t icnvwith one,\mothej in order t o :(;-^;':e ■'■•picv;:re'' of tiu* r»»ir2 1; Ion- 
fin:;: iv: the ^auriiy. In working with this exercise, the leaders ask fo.; -.he 
Vt; i iHf(s , re^-i't ions p and observations . of the people pl^'3'in?.>; tire i^i:n"ily aiid, o^: "he 
ji.:u oDs-^r*. e-'-G . This is done to give feedback to the oex-son dvUii^ 'i h-* eon^t -:ilafI ^n 

j'^fiH'r for ^-er'to obtain -a picture of v;^iere proL^lo'-js tov' r:;rise vn tf'e i-r"' y: and ^ 

'^i.'/e her a kMi;-'iee to' try out various other ''pie;, ores" v^hic"^:*'i!riy he' alleviate 
e.:'- »^>f the oh vents. " " . v' 

- • i^-'t.h ;/:.i:cii:' riisoussionF axe videotaped- re-play^^d and 0:^ T;f^v:'ied. 



fi ' scMssin^i vno j- i d -j re^ , the t 



^'--'ip; (l\v.o^-s. ; o ^ro::p lead- . \ 



r-c: .. l.:--r-r^. acse:>;?;.hM'.! :niC-yinously by tbo entlvo -jv.^,,^-. i-j;,,, .--rs"^ - - 

• y.--^:ip l^v^d^:^v. ^ ['olio.. Li!<:. tlj-^^r d^scus^slon/ Liv i.!-^ .r-:-:r.o:^r'^ n-../^;.-.^^ 

h-- :>;;r.ut drawing . thr« p'ov- ... .. ::::ch -^^c- ri^.-^:, j .^s ' 

•i^ '••■! •; i.o ':'vJ^v»ck fro-j/ .ck-- •fivii.ners and th»j ^.-ouu .''bout, her vo-:V > vy.. -v.r-.vT 



u'nes? to. oro?;^ lead. LI" 'l-'^'^^' l:r'^ * rn^^^ no: 
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SOLVrU-> P^;-'^'^-b 



Introduction:: ' ^ . . ■ o ' 

We' ^ire^^all •b&ing creatiL'/e- ail the^. time in a. sort' cx hap-ha::-.; 
o»«^gaijfi-of f^^^aiii "^ji-ay w:rt.hou't too ^imieii rrecogj^itioii' on o\ii^ p^rt t; ; Vi)^: . " 
proces.3 inrolved^ Tii^ purjXBe of tMs worksOD^opj^ in the tegiimia^^ jtc \ 
to i::.olate some of the elea^mits of creatirity l:a order to examitie- 
explore each stage /separately^- euid deliberately. :Che .followin^g br:L.vf / 
deBc:tiptioii divides the C:;]oativp Problem SoiYmg process ,Jjato: six . 
succeaaive "t>tw^^'% ( Ijj:' . r^-^ t-aul . practice at f ."later .tlftie^ ,when- to / ;• i ■ 
proc^^aa- bacoiuab- a:a.T;on:atic ^ ohe prohleni 'scil?;^er may jump l-ac^k aad ih y ; 
;froT]a one step to ajact^hex^- my integrate 'two Bi:epo o:ir p:>y ' - • • 

step altogether)^ ' ~ - ■ • 



becc;.xie aore aware of th^ '.nought .prcrcsssea involved .so thet the .•■•l;;:;-:^^:^ 
o^¥;xt .'ability to ti^UxK: creativx^ly can he de^elopv^d arid'\z??e'^l .a.-:, sr ^Ov: ■ 
>rhib'; cs.n he' conBci.ousiy '^r>r "lored**- to work for ; him ^ Hcoo. -vXly _ ; . 
hi,s a^*-v:ea;M^pUvUB-.^ of CI;' 3 the stud^j^xl . v^j '^'l lo£^".::-u \ O: :c;eo ' ' - ' 

chari.Xov).:^£?B a.';rr^n>\i,.with iiu.h:/,u^>V;fclan and the '^%\j.sy 1;-; .i>:-^^rip^r^/l>^ :^ ' ^ , 
ol\i':Io:i^j,/ ■ ^ . / . ■ • ^- - . ■ 



craa";t-^^ltf id i:i^ycr^rtive _ i./^ .eolx^tioiiB to a uij^Tiav: oi" v/orlvl prnble::.^ , \ / 
: ,5tagD"^- i^^.g :ln thciir cc)wi)ic^:::lir\^ and coag-oitudo^ 'a.*^ to b::^ f;:tuiid.,, . . 

■ ■ ^ p-r^^or'al se^se; ^L-C:; full UBe ''o'f oijx i^^lna-^^ip/i i^^ eat:;'ra -i.-yl '., 
fov;,..-;e.^icA: cl<3ai3^x^^6 and -:j^::i.jojine2rb' irt living^ , I^arjslzxg tc> viife orw; ^ :a 
S2lvr>6^^>ell brceutv i3elf^;oi).:r:idsr.ce.,, -In its 'la^st a:n^ydXa.^ cxea^xi :'\vf/\^ 
' fp^te::^ ''a of accor^j^li ^hJiifi^Bt in reaohi^'ig one^e goalB hiit i.--^.- j ' '\ 

Areaj. i'mi la gettiti^i, t3iiere - hceoraing, 6haK^lri|j^ grpwij|^^ . -J^zd ro,^''>;'^ 
are -i-an ^tepp.lii^ intones ^ ; tlie process is the -irivero . . 



?.iiOBima AS ghillskges 

Ai^ax'^ising' sense pro bXe(as aB chaliengee ei^ercise^^p dsvelcpB ^ma \. 
teac-n. o'i^x . oi^eatiy-e skiil55o Problem solvixig is th'e singli^j aetivity-. \ ■ 
^^e ec:*e ;oreoiBoly de^ii.^^e^d tc; do aa haiDiazi hj3i3::y5i?iA- I^orvreixtln^^; iraprcvv 
,Ai?olv::^ /v:).-^e heen e^iiC(;:rydi^^'' -aotivities , since' Mr'i^h,. i^cnlen' 80lri:':'-..<" la « 
:.>ar:^..pheral. t;o llfe^ itv ly /i»»ihat living" i^* - *■ . , 



/ ^5?h^;re , HUBt the deaire 'to do soinethiiigj; to hG Bdraj-^^ thing to j-ake 
some\:r:±Vi^^ "co oiiajige ■Eoxaath.l^.g hef^ there is -ary need of- 'a' cre:vlr ^re V-' 
proceves.. Motiyatior. i^eta o-vsr creative energy loos^ upqix the pxchLpru 

Ready .to move^ we :::^lnd :r;bat certain attitudes st^iid j.n u'ar v^^cv^ . 
Awareness oi the^ve ^^blocks" Is a priinary step ixi oxrerc':>i^,;^^ag theiv,, • 
OJhe inost' cpiniuo5X..axe i." ■ Pear of failiire^ f ear of CiddicrtUe^' basing >iabii 



iear ol cviaxctLie ■ ct-mg 
boundp slavery J^a ^confcrxcdty & cojiventio:^^ ' :ceBXEMm<)<t:^tiy j^k^uge, 
relian&e \ 



pon a.uthorityy, Glacis: ox^ f aith^ iii o?^sel;Tes^ reBpurce; myopic:^^ 
negativiiSijiy jjiahility to^play-j fznl^tratiori avcidartoe imiziitai^iing. tie. 
status*- qu^ J inability ^-to- izjit to "get at beat o£ toi^^^ 



■ ■ . . . ■ " . ■. ■ •., , • J ■ , ' " -■ / 

ii.* ■ UeirtXlei^^ dl^'ccnrfo;;:^., f:ru?^*-;ratioxip bor^doni^' depresslcji^^ anger ' 
^;iri<c d:l?3atla;&otion as^e usually signals of aj^ ^inxesDWed -probi:^i?; 
■"■cibout w^icl\-wt^ haYe";v^ery j?ewfacts^ ir We oaxi understand; all - ' 
. ^.fee elements 0/ a pro.ble'm,) ve are^ more liJi;elj to look upon it 
as a we.oa^ ccpe vitli and less k ^-i^ijss^j mesa^ -to ':-V: ^ 

avoided^ ^"^Problema mx^^, like weeds « the ^nore you ignore them, 
tfae . x^aai^il^ tka J giw. Gather - bcth ii^tcrnaj. a*sid- extornal inf ox^'iia tlCi: 



3^" I^erx^ ixiJ?ormat Th.^ ^iiost readi3^: aoce^> 



■am" ciomtimes the otiiy 'refoxixce W6 hjave, is aursjslTes*^ .We ' shoald 
try- to- iaiovr vha we are\: v/iiat v/e are abo^at and v?here we are goiv.:i. 
Sak^ ;aD. ,lir«rentory' of Tixreri^^jths . and assets periodically We ci:jr-^-:e.. 
. tar- g^ais change ^ Updd-v::^'-g xid ezpajiding aur kxiowl-erdge of oi:t>:-el^^e3 
IB a ll^eti:oie proceaB*.- -V ' 

B^^aoc^^sB- soac^ti^^ee oieeds .to be ilvcoxjght to bear or^' a vv-ohl'uni. 
Ykiu^ible l:n.forintbio:a li^B i):?. past. exy(=$Ti^Xioe r ^ar/ta^H^^;^; day^^ : ^- '^ 
.■^o.Bfces,. ■ TS^^ thos':^. '■'.aidden^^ areas aii/e op^^n to ixa^ the r:i-^:-:.^ th:: 

^:;:1x-^ Off .x^vi^t^rlala .vill b . ' ' ' ' 

" . '. ' ■ ■ , ■ • 

l>.ccc:r^:^^l inl*g:^r:a>at:..on ict ti;.^ .input- we are raceiviiis^- i^rom oxii; ^.n.v.vrci'V- 
;uc^:.DT-., .;jrt XB -ap tG U£i aov or hovr little: Ve take, 'b';.,,. 'Ut-c l ' 

ii've i^cj:a?^e3;. .See- "chi;:!^^- v^j^i ^^nd dif^er(i}i^t. >;j"5;^y?:>^ Obuex^'^,, ^ 
.5:.^'T^j:^t:U opib:^ jj ..rec-:;ptiirvv / a:ivk.; quGstionj^ Seek :i::$,s^v •te:;.cmc:ige ir^ 



•, "^o^'im;i.catlc}:- slflllo^^ -:Be coiiscions of the.'differerice. betvreer. ^-;.c^;b 
xp oth,^r viewpoiisrfci:;^. .c/iange fraiaas of references .Ifeaxoa to ll;?te:Ov 

■ ^ ■ ■ ; J - Hte:E> - PB,OB^52^-I^^^ ' ■ ' . / 

A* I.; ^.>v^".Heti:;je^^ happane. ■ti::.^*:t v^e Vi^orb.fai: da^T'Ej, vav>:ath3^ years ;0]a: 
- ■iKirrd::^ pxodIoi};^ and--wa:^ida:^' why there are 110 BolutioiiSc,'' AakJthe 
, q;aA^:atio:ij.> ^''/^:^at do' I *^^^.:at;" tc aGCompliiah?^' ^What iy r(y true ob;,ootr73'''^^ ■ 
^ ^ ^Vio;^ Wd^nt to do tl,la?^ Ask ^'^j^biy" ; again, a^id a^ain tc ;de-f:cv->;lv..c. ■" 

" . ■ ■ ■ * '■ ' ' ' " " 

Be 3-;;;^.tv^ .th^;r •;c>ro)> aa Woad poB3ible"v:nr'o:ae^_8ei^^ 3c^^4::. 

vfit>i^ '^In \/hat; way3-.migi:;t tQ i 

.c:£ p06Libl.e .3p3Aition5.> S'er exaaaples ^^How m:i.ght 1 rerooTe : tb^e 
cQ2ri^(xazs th^, jar?^ irist^ad- of ^^How rsiight I tsnserov? the;^ lid -.-'f 
• ■ t:::;^ jar?^^ i'araprirase the problem U3i:i:ig dixf er^^snt . no-(i72.6 "and ve:^^ 
t-.> i^'^t t^svy^^aa:-ilagB.i£LL:'^il it is acciira4:ely stat^jd'c, (^A probleiu 

■ pzropif^rlj 'Bta-tecl ii^ "hali-^olved^ '0 ' ■ : . 

. Sort out _ tile :::'act3.>.: 1^a^:e it apart ^ ' Classify the •i'nf Driaatioxi • /• ' 
look i:u;^j' MjLailaritit:Jo^' differences « -Br^sa^ the problem dovm :lB-t:>* 
b:;.*^;e-«si$3e pieces or a^^.'b^robleci3 aixd- tackle ciio at a tirie* 

.JhiB^yaettixg U33'^ pi-^ooaa^. hel£is to gi?g^ the probleax a realistic ica^a. 
2u-,e --oi^ '''ilLj:^.;/' Hieas»' has oeen reduced tc^ a s-rj(^cific Bhape Ccin 
D^lf^ cleaxlj and -oaii d^i^al' with«.' " *' — ■ 



ERIC ■ " ' : n 



\ 



- . k. . . ' ■ ; ■ ■ ^ ■ ... - ■ . ■ ■ ■■ 

purviose -viU^y is to pile 'ixp as p^r^aiv iaeaii ^:i.c^poecJ;rIec/ -7 

:• later., Qcanfity will x-vBt^I'c '^i a better qu.u;i^y of'.idea^. pro5r't:iCd« 

Be; ■ *'Play^ with Ideas • • 5:ekci- pieoes • of ' iiif o^^rnatlon - savi ^iuiif le oCviUivU * 
•tum \1p3ide do\AnaLj, loxm asv/ patterns* :^'lad r..e^ relatiioiishipa bof:-^6oa 
facts* Uae 5ree aissticx-s tionj^ fantaeyp' cli:c^;c;:^s wish.es loolc b^.yor^i 
the- pljviou^.. Use. taeta.:»hor3 aiid • arialogiea ^be the. bb;;*ict or -^ii^e ^ 
' enviromaent^-.. Ask- ''wLax. .^^^^^^ Search in o\tWrr""wbrids^'^ (mtio'.^^ 

spori^s^v. macMneryp etcu for siniilar priniuiples or solutions /hi:;i^ 
'ni5.'^x% lead -to a rxe\i rjader,standing of the problem closo at hr^i' . : 



0« Porcer-liiX'thex i.deatio):i 'with ^ such iitlim^lac^^^^^ aa; . i^aT;(^^:^::&iJlg ^'c- ' 
L..,'^lt i;he :iclutlcm doea n>v; ii'^adily anppeare/ pvi-- the ;pro"'V;j e.^ on. 



•J 



dtd/iii'Ag • T^ixu?:^^^^ relo^^ti::)^^; Lister/ to yoy^r intuixicva. and y?-\-r 
hivi^:hei:i as "von Vi^oAil.d -l^^jivt^jn to- any 0yth6r valid ideas ^ Seep 
. ^ijDtehaoii: handv^* to record these flea-pjQg l^riaigints . aa th^y may ;;;^>k 
co::.ie aga.t:aa . ■ ■ - 



CV lm"'X^ i:t±n ww/rv:iiiv^il^- process hy settt- ^ 
■ 'inside quj.e^ t^^v^h - day .to alxueaBly xxi, xiiiy\x^Lt ^ i:.^ ^ 

'• . - ■ / ■ ■ • 

• Stap Sc. SOHJTXOMIJJSIEG ■ ■ „ ' ; V 

AcK ■ -^ow^a the ^Giuie-' appl:>'- judgei^eirtal ;y^2^.3ticks.> .. i>i>ld i:i> ; ^ 

. ^y^-Atx 'Bx^'L^sts c.^- yox!. 'i^/^ir^^i. hot in- yo"ur enthiii^^iasm* 'Choose tho moiiav 
: :^ortaDl<:[ ida^m "^/^ith" the ^:<rxxx^3£ pct^iri^ial for elaboration «:iAl 
i^ipr ovaiser^t • - . ' * ■ . , . 

■ . ■ • ■ ' C . . 

B* "It ie impo:2:^az:t- to ael^;^': pertiii^mt criteria:. \? or woi^^iiug- thtr l er^t 

■ jiijo^jiipli^ s s . Cdat^ time ^^i'olved^'^jffect on '^^thersy durahilit;^.; exo'^ 
. Jk> not rely ^on rnxultrve gaasses ih the evc^iuation phaBe.. Soxv: lxrii.;^eo 



0. 



Hate*^ solutions -agalns-;; criteria hy" 11 sing a g:i:'id and ra-uking'sr^fchcd,, 



D« Piirepare : the Idea he i;>-U:t t:o use* ^ Seei£ )riei\; iDfcriimticn if. called- 

. for:, ^ipdif^r or refine solutioa^ if ; necesiiary, b^it reii\erubsr,; 
• fair Idea p"at to. uee 'l^,'^^'^'^^^ -^^^ a g;ood idea left ^aii tha , 

. ■ polishing wh't^eli^^^ - N., • . r" / - : . 



A., Aii-7^1op a plaxi. of actio:. .'^'1 follow tfc:!?ougb v. Consider tlieNfolJ 
/ - - Hov to test tn.e id^^a^ — ' • 

; ''How to preeeht it/ . 
. EoW' to gain accep'^ai^ce',, • * .. 

. ^ -iVtitlcijiate c!b;$€ctloMs aoid tlius be better pr>5paj;ed to o*^e:N -jn^c:; 

Wria^^ assistance Is avaiiable? ■ 
\ ■• .!S5aae . schsd-ule ST:eps sequences, , " " 

Set a dea,diine f6r Implaraentation^. ^ ^ 

Bo liesig'nijxg' atrategies requires creativity7 ^ ^'^The orftatire prccr ;- ;. , 
doea uotf end v;itk. an ic' -^a; ^ rather „ it begins .with, a aol-rition. . 

Cr S'?/- e prcpess miisi; emer^'o- hi action^ -pr else there has 'Deen.no . 
c:;?f;atdT;e proee3^:> aix vcrk;, ^^you have only' haC a. discnBoibn wi (.>: 
yoi??:;self<» . • . ■ " 



Creative? problem 'Soi^i^i-. - -^r'^Lihop 
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FREE CLAUDIA CAUCUS STATEMENT 

fes-l'erday afternoon . and Bven i ng a number of us — a dozen or twenty — 
discoverod ,that we shaVed -.-.OiTie one as i ies5 about the conference. Our reelings 
v/ero generally vac^ue and wu were not *i mrnedi ate 1 y ab le to articulate wh'et it 
,7oS h.eT was bothering us. At first we each expressed different i deds and 
Tj-j^ere were severe 1 exp lanati^C/ns put forv/arcJ as td'^hy'^we fe it uncomfo ridable; 
ovT as we te i Red .soTO^ conr»mon threads appeared. ■ -..^^.^^ ^ ' ^ ' ■ ■ * 

.We found that our expectations of thfe conference had not beenVeal )2Sd; 
We had come expectinq a' celebration of wornen ^ s accomp I i shments and potent fc) I . . 
We nac -anticipated an opportuni ty, to explore and share ^ways ' i n which women^s . • 
cei^te'Ts can deal, with the vitai issues that affect women's; lives,' And we had' 
hoped for ci scussion,- not only of ways and ^means, but pf values and assLimptions 
about v/pnr.en'^5/roles/ M festy les, andoptioniJ. _ _ \. . ' 

/ Whaf we found' instead was a -program tVat . seemed to be. based on uncri.ti ca I 
acaabtance. of rather traditiona ! ideas of how women "choul d 1 i ve, on. the one 
hand, tnd on the other hand, a superficial understanding^of humanistic psychology. ■ 
'icDe of us were disappointed to find at this conference men who are not parti cuiariy 
femini.^t leading discussions* Ironically, we have heard today the clearest 
f^rri nisi; anai ys Is ov this conference presented by a man'. We are giad fo hear 
whot nf-i: has to hsey, and yer «we cjre\ sorry that a woman feminist' i estiarcher co\Mi 

ncc have bdea invited to present the theory and results of her research. It . ■ 

' • • ^ . . . ■ ' . ■ . " ■ » ' . . . ■ •. 

,y.s xiiteresting that a 3tron<; femii^ist t>^rspective may wore acceptable from a 

■ ■■ . " ' ■ * .'■ ■ ■ - ' ■ - . . -■ ■ ..^ ..... • 

man Lhan from a woman — that many of us seem to need to be given permission 

L ' ' ■ ' ' ' ■ . ■ ■ ■ i ' ■ ■ 

by a man to express* ''and affirri tlieae (views. • ' ' 

It is not that wa cannot learn from men or listen to them^ RatherV^^it is 
important that we as women be clear that we should be less dependent on men for 



yae:''r expertise — ihat jif.i^s\\ouLd make our decisions, make oai*, own mistakes 

.incJ ir^cirn that ' we can Iciarr fVor. viomcjn, 

.. * '* ■■ . ^ " ■ ' ' ' ^ ' " ' 

-Wfd didn't have the time or energy, last night to continue discussing until " 

v^c reach e<.1 consensus, so I not aole to maKe a. staterjient: which everyone uho 

. - ' . • • ■■ ■ ' 

was "present would totally agree, v/ith. What we did agree on, though, was a 

desir^i t:o share with ail of you our perceptions and concerns. V?e dlsciis/iGd 

and so:ae or all cr us .. .agreed ^ that these ^re the issues women's, centers sho.ulc- 

deal ^^ithi ^ • . " - ^ , ■ ' 

1. Building women's pride f.rid confidence in their womanhood, Vs^ii .^'eel 

thai the. expertise and competeucies of women should be sought out^, utilised., 

and given recognition.. . W'omen.' :^ . centners should promote the accomplishTiients o*- 

woLneri and . support wonien/f inancially as well as emotional ly. This means tiolng ' 

and p.-iying women resoVirce persoasj featuring women Vs publications > atid dissei^vjl-.a 

modeis created by' women.. ^Je si:ill live in a world where men produces create- 

and decide Vor. appear to, i7oTnen need, to see women doing, and achieving* Such • 

sopport~'f or womrny .'.s not. to be equaled with, hostility toward men. 

■ ; 2, Recognition of the effect . of marria'ge' as an institution on 'joinen^'s . 

li'/es: At .vomen^s centers women should be helped to exaraime marriage as. a sccia 

and crnoadKiic phenomenon as well, cis a privatei personal arrangement. Few of us 

could say that raarri^age was one of several attractive -alternatives we conslderec 

and then freely "chose oi": rejected. 'What are the consequences for women — whethiii 

ir»a' i lecv single'— of, the pressures for marriage, of having' marriage the on] v ' 

.■honorable estate, for a woman. 

3. Supporuing alternative lifestyles'^ for women,. Related to the is.suts 

oC tin; comfiulsxve nature "of marriage is the hecessity for women , to create and - 

endprse othkr options. . Women '.s centers should provide opportunities for women' 

lio think' about J leairn about., and be supported while they* try ou,t other ways of. 

•living andJreiating to others. Especially they should encourage recognition oi 

. ■ . ■ 'V ' '^^ \ ■■ •: : ■■■■ ■ . • ' ' ■ .\ , . .;• 

alidity- of th.e single 15.fe option for. women* ; 



. Hrai'jin'j quoctiohii. cjljout Voluntoer i^ifTi; Instead of accepting 1|he U\qc\ ■ . ^ 
fhct-) v/crr^;n working without pay is all right, women's centers shoul d encourb<je 
wcren" . ro c5k whcT that rrpans.. Why are women wl I 1 i ng' to do it?. Whaf w<^u I d . - 

^ ' ■ ; - ' ■ ' ' . ■■ ' \ . • ^ 

happen i^^ they refused to do it? "Why should not our, society be forced -^to compensate 

. / ■ ■ • .■ • I 

■ ■ - • 1 ■ 

and ieccgnize wcfr,en's services?. Why should women subsidize ti^e system in the 

' ■ " ■ - ■ .' \ 

fbrr^. of donated labor? Is,. 1 1 g<X)d for women, and for our society to perpetuate . 
this state of affairs? We don't huv^ answers, but we .think women should bo 
.discussing these questions. ; ' 

5. Examining the issue of "poverty,. Poverty in this country Is a women's 
issue. Roughly ninety percent of the people .livi.ngMn poverty are women and. 
Their dependent ch i 1 dren.- And a great many mlddie-ctass women are only one ' 
m&nowdy from the we'l fare rolls. Fear of poverty «*»conscious o*" unconscious - 
-keeps many mi dO'le-c t ass worrKsn unhappi.ly married, unab le to take risks that might' 
.lead to greater sat isf act ion and .accomplishment. We, think women's "centers should 
, raise consciousness about the f3bts'pf- p9verty and help women deal with both 

the reality and'' the fear of being-poor. , -. 

6. ^,, Final I y, overcoming- separateness and isolation among women. . Women's " . 
centers should' help women see. what .they have in common 'with women whose life ' c 
situotions and interests are apparently different. Younger women and older 
voff:en,.. married and. single, af f I uent and poor, ; radi ca i and conservative, can 

he lp and .learn from each other. We need to come' together, overcome stereotypes, ■ 

and establish common gori Is, ^ 

> - ■ , * ■ .. ' 

From this I ist' of concerns you can see that v^e strongly be I i eve there is 

. ^0 need for women's centers. 1 thi^nk- we should recognize that our resources 
* \ . ■ . ■ ■ . '^ ■ . \. *^ 

.ore^tinite. We do not have un i i mi ted time, money, energy, . It seefms: to n)e, 

therefore, that we should give priority to women *s needs that, we should work * - 
where we have, unique competeri.ce. Who, else Knows beff'er the needs of women ? 
If, we don't 'focus on women, who'wi II? ' Furthermore, we be 1 i eve ' in the • 
inevitability of men changing as women get themselves together, gather strength. 



ERIC 

real beauty/, and vital ity/ ften wi 11 want change, ■ not b^caCise we want them . 



tc; o^t SG that {;hey. can come into full personhood/and then we can be pcrtners 

in' "^ect . . ' • 

■ Vse^-re not beyond sexism y^tj- and unti l we are we women need the strength 
' — .. '/ " ' ' . . 

anc-.tne support system afforded bv.the feminist movement. Unfortunately, -feminj. 

^ ■ . • ■ ' . ' ' / ' 

an-d femlnisrv: have been — somet]rres de! ibereteiy, soiT;e*Mmes i;nconsciou3 I y—cji ston- 

by -;-he media,. Yes, there are sorr^e angry, hosti le women. What the riedia have 

done., though;, is to pJay up and -'sensat iona I i ze the anger, /^he extreme stotemertc; 

After ati, that seils-.' And they have neglected to report and feature the le:-.s 

tiri listing, -qui.et, constructive work .of • femin i sts sOch as the establishment 



of -quai ity"day .care faci ! Ities for chiloren. ■ As ^a result of the .di storred i^afugo 



of ;f erni ni sm ..and lack of i nforroat ion about the^,accomp.l ishments of NOW,- many. 
woi-THin^ ret use to be identifi,ed with the movemfent. 

* it is h depr'^vation for a v.'oman not/to be af f i i i ated wi th femi ns im; , Many 
of t:S fiave found among feminists love/ ego- suppoi-T, and recognitjon not ava i rab I 
■ I'o u*? elsewhere, An3 a sense q^; bei'ng part Vof the solation-. ■ . , 

..• . Vn"t? femi n i s"r..^v ( s ion r> a society in which men and ^.wbmen," boys and gi.rls,.^ 
si'aravequa i I y the responsibi i/ties and opportunities, where individuals con ' 
iTiore • f ul"i V • deve lop their potent la ! . .The feminist goal is truly human society. 
We or on ^t there yet. " / . " ' ! ; • 

\ " ' V ■ ■ '/ ■ ■ ■ -V ■ . 

: / . ■' ■ . ; 

. . , / - , . . . . ■ . 

/•' ; ' ' , Jody. Jcihns ' . ' ■ 

, " ■ ■ ,/ - ' . , \ : ■ " ■' October 27, 1975 - 



